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LONGITUDINAL EFFECTS OF JOB CHANGE UPON INTEREST.
UTILIZATION, AND SATISFACTION ATTITUDES

L INTRODUCTION

Background

Over the past decade, the Air Force has been actively engaged in a comprehensive occupational
research and survey program. This program has been directed toward the collection and analyvsis of
occupational data from the Air Force job environment. Recently. as an outgrowth of this program.,
research has focused upon job perceptions and attitudes pertaining to satisfaction. in addition o
measures of job and task accomplishment. This particular focus has been articulated in several
investigations exploring the specific attitudes toward job interest and perceptions of felt wtilization of
talents and training (Gould. 1972, 1976a. 1976b). An extension of this first line of research focusing
upon job satisfaction attitudes led to a review of the job satisfaction literature (Tuttle & Hazel 1071,
Tuttle, Gould. & Hazel. 1975) and subsequently to the development of a comprehensive
Occupational Attitude Inventory (OAl) tailored for Air Force use. In a recent report. Fdwards
(1978) investigated responses to 200 OAl items for mere than 7.000 firstterm and career enlisted
airmen. Personnel responses were compared for 35 specific job satisfaction factors. as well as for
attitudes toward job interest. felt utilization. and overall job sauisfaction. General findings indicated
that a larger percentage of careerists found their jobs to be interesting and their talents and training
utilized than did first-term airmen. In addition, a larger percentage of careerists than firsi4erm
airmen indicated higher overall satisfaction with their jobs.

The general satisfaction model developed by Tuttle and Hazel (1971) outlines a sequential
process of individual and job characteristics which lead to satisfaction attitudes that in turn lead 10
positive career decisions and tenure.

Cast in this scheme, measures such as job. task. and background information from occupational
surveys may be used as indicants of job participation and performance and as predictors of job
perceptions and attitudes. In turn, data measures pertaining to job attitudes. cuch ax the O AL can be
used as indicants of job satisfaction and as predictors of reenlistment intent and tenure (Alley &

Gould. 1975: Gould, 1976a).

The aim of this research is to establish an individual and job characteristicjob satisfaction
linkage in the form of a general satisfaction model by identifving specific individual inputs (such as
months on the job, aptitude, age. and education levels). job situation inputs (such as number of tasks
performed. supervisory experiences, task difficulty) and job types or group membership wputs
which are most closely associated with job satisfaction attitudes. These individual. job content and
group membership factors, once identified. can be used not only in the prediction of satisfaction bt
also as a basis for modifying certain Air Force career areas as part of a job redesign program. The
central intent of job redesign is to enhance job effectiveness and to influence carcer decisions by
making the job environment more attractive to personnel filling those jobs (Hackman & Lawler,
1971: Hackman & Oldham. 1974: Hackman & Morris. 1975),

Previously, job satisfaction investigations in the Air Force have primarily employed cross.
sectional research methods (Gould. 1976a). As Tuttle and Hazel (1974) point our. a longitudinal
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tracking of those job changes which naturally occur is needed so that the effects of changing job
characteristics upon attitudes and changes in those attitudes can be studied. A longitudinal design
offers the advantage of observing attitude changes due to changes in job characteristics without the
necessity of experimentally inducing or manipulating job conditions.

Purpose of the Swdy ¢ !

i
The purpose of this study was to obtain measures of job satisfaction at one point in time. along :
with job and task information from occupational analvsis inventories. and after a period of 17 ;
months had elapsed. to take the same measures again in order to assess job and attitudinal changes :
which had occurred. There were then two central questions which this research addressed. Several
hypotheses were formulated for each of these two central questions.

Research Questions and Hypotheses

Question 1: What are some of the specific and naturally occurring changes in the nature of an
Air Force job over time?

Hypothesis 1.1 Some job types which make up an Air Force job or career field will remain stable
over time while others may vary due to changes in the nature of the tasks which ]

individuals perform. {

Hypothesis 1.2 Based upon the tasks they are assigned. some individuals will remain in the same job
types over time while others may be reassigned to other job types,

Question 2- How do those naturally oceurring changes in the nature of an Air Foree job affect an
individual’s attitudes toward job interest. perecived utilization of talents and training. and overall job
satisfaction”

Hypothesis 2.1 Job satisfaction perceptions can he predicted from individual and situational
variables associated with job characteristies.

Hypothesis 2.2 The unique variance associated with job satisfaction attitude changes can be g
identified by longitudinal prediction. k"

Hypothesis 2.3 Job satisfaction perceptions can be predicted from a knowledge of job tvpes.

Hypothesis 2.1 Joh satisfaction perceptions can be prq-dic-lcd from individual and situational
variables together with group or job tvpe variables in order to assess whether or not
satisfaction predictions can be improved using all three types of information.

L I METHOD

} Cp
E Subjects

The \ir Foree radio operator career field (AFSC 203N 3) was selected as the target population,
\ longitudinal sample of 709 airmen contacted at two points in time was emploved in this study. An
initial Oceupational Measurement Center {OMC) survey conducted in November 1971 indicared
that the career field consisted of 2.022 airmen of which 1501 individuals were sampled. A second




survey (time 2) conducted by the Air Force Human Resources Laboratory (AFHRL) in April 1976
(17 months later) contacted 709 members of the original sample who were still in the 293X 3 career

field.

Design

The data analysis scheme and research design consisted of two phases corresponding to the two
central questions outlined above.

Phase 1. In order to assess the job change effects addressed by the first set of hypotheses. job-
typing analyses were performed upon both time sets of occupational data to determine what
naturally occurring job changes had taken place in the career field over the 17-month period.

Incumbents checked which of 345 radio operator tasks they performed and then made a relative
9-point rating of the amount of time (1 =very small amount, to 9 =very large amount) spent
performing that particular task (see Appendix A for the full task list). Based upon the relative
amount of time spent and the percentage of members performing each task. individuals were
clustered into task groupings or job types. Hierarchical job type clustering analyses were performed
using the Comprehensive Occupational Data Analysis Programs (CODAP) computer programs and
techniques developed at AFHRL (see Morsh & Archer, 1967; Morsh & Christal, 1966; Stacey.
W eissmuller, Barton, & Rogers, 1974; Weissmuller, Barton. & Rogers, 1974 for details). Job-typing
was accomplished twice on the same individuals, once for their responses to the November 1974
survey, and again for their responses to the April 1976 survey. The job type and kind of work
performed by the incumbent in November 1974—time 1. could then be compared with the job type
of this individual in April 1976 —time 2. By examining the tasks performed at two points in time.
two kinds of information can be obtained.

The first kind of information deals with the nature of the job types identified; that is. which
tasks changed, and which tasks remained the same. This information was then interpreted as an
index of the stability of a job type over time.

The second kind of information indicating which job types the individuals were in at time 1 and
at time 2 allows a tracking of the naturally occurring career progression of individuals within the
career field.

A full description of the job typing analysis results is outlined in Appendix B of this report.

Phase 2. The second portion of the design addressed Hypotheses 2.1 through 2.4, and
consisted of the attitudinal aspects associated with job characteristics and naturally occurring job
changes.

Dependent variables consisted of measures of perceived job satisfaction tapped by three attitude
items: job interest, felt utilization of talents and training, and overall job satisfaction. Independent
variables consisted of individual, situational, and job type inputs. Individual characteristics included
such variables as months on the job (MOJ), average aptitude scores from the Armed Services
Vocational Aptitude Battery (ASVAB), age, grade, education level, and sex. (Appendix C lists the
independent variables.) Situational inputs specific to the job setting consisted of measures such as the
number of tasks performed, the number of subordinates supervised, the average task difficulty per
unit time spent (ATDPUTS), and various skill levels required for the job. Job type inputs identified
in the first phase of the study were also employed as independent variables for phase two.
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A series of multiple linear regression models (Ward & Jennings, 1973) and F-tests associated
with restrictions on those models were then employed 1o determine the significant individual input.
situational input and job type predictor variables (h_vpolhvm‘s 2.1 and 2.3) associated with the three
job satisfaction eriteria. An explanation of the model-seeking exercises and procedures for arriving at
final regression models is detailed in Appendix D,

An Altemative Approach w Atitude Change Scores

Gould (1979) stresses the difficulty of using separate measures of the same variable at two points
in time to assess changes in jobs and attitudes. The dilemma involved in the use of change measures.
demonstrated by several investigators (Campbell. 1978: Garside. 1956: Overall & Woodward. 1975,
1976). is that the correlations between initial scores and change scores or gains tend to be spurious
and redundant. Based upon an approach outlined by Cronbach and Furby (1970). Gould (1979)
proposes that the effects of change can be assessed by predicting an attitude at time 2 while holding
an initial attitude constant at time 1 as a predictor variable in a regression equation. Thus for
hypothesis 2.2, individual and job characteristic predictor variables from both points in time may be
included in the prediction equation. To assess individual and situational job changes. time 2 variables
are systematically removed and tested for significance against the full model in order to determine
their impact upon attitude prediction. This approach is exemplified by the general model seeking
procedure outlined in Appendix D.

Atinde Prediction from All Inputs Combined

Once final regression models had been computed for individual. situational. and job type
predictor sets, predictors from all sets were combined 1o predict each of the three satisfaction criteria.
Imposing a restriction by removing job type data allowed the evaluation of whether information
about group membership could contribute to predictions of job perceptions over and above
individual and situational data.

Ins rume nta tion

Both the time | and time 2 background questions and the common 345 task list used in this
project are contained in Appendix A, The occupational survey questionnaire consists of two
~ections: a bachground information section and a task list and rating scale section. Figure 1. Section
\. portrays the job satisfaction rating scales used for job interest and felt utilization which appeared
in both the time 1 and time 2 questionnaires and the overall satisfaction rating scale which appeared
only in the time 2 survey questionnaire sent out by AFHRL. A pertion of the task list and rating
scales is shown in Figure 1. Section B,

M. RESULTS

Longitudinal Job Type Changes
In order 10 address the first research question and hypotheses 1.1 and 1.2, CODAP job-typing

was accomplished identifying eight job types for the November 1974 survey and eight slightly
different job types for the April 1976 survey.

10

Pt 2N




I FIND MY JOB: MY JOB UTILIZES MY TALENTS I would rate myself on overall satisfaction
AND TRAINING: with the work 1 do in my prescnt job as:
1 1} EXTREMELY DULL 1 [ ] NOT AT ALL L[] Ixtremely Dissatisfied
2 [ ) VERY DULL 2 [ ] VERY LITTLE 2 { ] Very Dissatisfied
3 [ ] FAIRLY DULL 3 [ ] FAIRLY WELL 3 [ ] Somewhat Dissatisfied
4[] s0-s0 4[] QUITE WILL 1] so-S
S [ ] FAIRLY INTERESTING S [ ] VERY WELL S | | Somewhat Satisficd
6 [ ] VERY INTERESTING 6 | ] EXQILLENTLY 6 { ] Very Satisfied
7 [ ] EXTREMELY INTERESTING J 7 [ ] PERFECTLY 7 [} Extremely Satisfied
Job Interest Felt Utilization Mverall Satisfuction
A. Job Satisfaction Rating Scales ‘

i
§
E|
1 coL N2
FIHST READ each task - BLACKEN THE CIRCLE (O} Ir—“’" U
wm column 1 (f you do the tatk now  — — — L
TIME SPENT
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ot
CIRCLE {(C) in inlumn?'n m:l.ltr. your = |: M_'h‘(: -
rating, using the “TIME SPENT' szgle 3 Betow sow
1E |4 Sigriy nei o semag
6 At o aveawe }
. v e o ] DONELE Signriy shove averam
E. COMPEDING AND MATNTATNING RECOROS AND [oas T A
NOW [ 6 M n atone svmage
9 Very 'am ameum
L. Comade or mrintain daily trattic reporta *
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Tor e - _ _
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O } ;
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B. Task Rating Scales .
b
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: Figure 1. Job perception criteria rating scales and
1} . :
' task rating scales used in the swudy.
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Time I Versus Time 2 Job T:pes. Figure 2 depicts the two temporal job typing clusters
based upon group member task responses. Job clusters labeled ground-to-air. point-to-point.
airborne. and staff NCO radio-operations job types were identified in both the 1974 and 1976 sample
survey s, The ground-to-air group increased from 157 members to 180 members. airborne gained 13
members, staff VOO gained eight members. while point-to-point decreased by five members over the
I7-month time frame. The supervisory time | job type (156 members) appeared to be more
specialized at time 2 with two types of supervisors being identified. one type reflecting 100 on-line
supervisors (sumetimes called “working™ supervisors) and the other reflecting 77 supervisors dealing
primarly with administrative tasks. The point-to-point apprentice group and the tactical specialists
identified at time | were no longer present at time 2. while a mobile unit consisting of 10 members
not present at time | emerged in the time 2 job clustering. Some individuals did not appear to cluster
with any clearly identifiable group at either point in time and were labeled as isolates. Appendix B
provides a detailed account of the job typing analysis and a listing of task. job difficulty. and various
other changes which occurred over the 17-month period.

Movement of Individuals Within Job Types. The flow of individuals frem one job type
cluster or group membership 1o another was determined by a cross-tabulation procedure available
within the CODAP system. Since the job types varied slightly from time 1 to time 2. the matrix is not
entirely symmetrical. as shown by the slightly irregular diagonal in Table | below. For example. 85
group members in the ground-to-air job type at time 1 were still in that job type at time 2: however.
six of the 157 time | ground-to-air members were identified as belonging to the airborne job type at
time 2: 15 had moved to the point-to-point job type: 21 were on-line supervisors at time 2: and so on.
To the extent that these 709 members are representative of all radio operators. the movement from
one job type to another reflects the Air Force management assignment policy associated with radio
operator jobs.

In addition. the stability of a job type is roughl: indicater b. . larger proportion of members
remaining in a type over time than that proportion ent¢ring ur exiting the job type. For instance. 137
out of 152 airborne members at time 1 were still members of the 163-member airborne job type at
time 2.

Using the average job difficulty index (see Appendix B for computational details). the job types
at both survey times were arrayed and graphed in Figure 3. This schematic arrays the job tvpes at
both time | and time 2 in terms of job difficulty and shows the individual migrations from any one
given job type to all other job types. For simplicity. time 1 point-to-point apprentices are included
with point-to-point. and time 2 supervisors are also combined. For example. the ground-to-air job
type at time 1 consisted of 157 members performing at an average job difficulty level of 10.30.
During the 1 7-month period. 72 members left the job type and went to six other job types within the
career field: e.g.. 15 members became point-to-point radio operators. In addition. 95 members from
other job types {e.g.. 40 from the point-to-point group) joined the ground-to-air job type at time 2.
The job difficulty index for ground-to-air at time 2 was 11.00. The schematic indicates the stability of
the job types in terms of number of group members as well as in terms of job difficulty. Thus. point-
to-point. ground-to-air. airborne. and supervisors appear to be relatively stable job types while the
tactical specialists. staff NCOs, and the mobile unit appear to fluctuate to a greater degree,

Prediction of Job Attitudes and Attitude Change

In order to answer the second general research question concerning the impact of individual.
situational. and job type characteristics upon job satisfaction attitudes. a series of five model-seeking
sequences was accomplished using the multiple linear regression techniques suggested by Gould
(1979). Complete data were not available for all 709 individuals. so these cases with missing data
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Members

N Percent Job Type Description TIME 1 - Novermher Y974 Hierarchicat Clusters - Jot Job Types
157 2214 Ground to Ajr
63 8.89 Paint 1o Point
156 22,00 Supervisor Ground rad Gpen st
69 9.73 Point to-Point
Apprentice Line pperationg
162 21.44 Airborne Line stalf
55 1.76 Staft NCO O— Line statf
26 3.67 Tactical Spectalist O— Total 293X3 Carenr
3N 437 isolates O— Field Sarrute
Totai 709 100.00
Members
N Percent Job Type Description TIME 2 — Aprit 1976 Hierarchical Clustering of Joh Types
180 25.39 Ground to-Air
58 818 Point-to-Point Ground radio apwrations
100 14.10 Supervisor Supervisary
{On tine)
77 10.86 Supervisor Line operations
163 2299 A{:‘gg"{:s"a"ve) Line and field operatinng
10 r.a1 Mobile Unit Line staff
63 8.89 Staff NCO (} Total 29273 Career
Field Sample
58 8.18 Isolates O—
3 Totat 709 100.00
Figure 2. Job type clusters for longitudinal measures
of AFSC 293X3 Air Force Radio Operator.
Tabte I. Cross-Tabulation of Individual Radio Opemtors
in Time 1 and Time 2 Job Types
Time 2
g Ground- Point-
4 - Air - Sup Supv Suff Mobile Time |
Time 1 Air bome Point On-line  Admin NCO Unit kolaw Totals
Ground-to-Air 85 6 15 21 11 7 1 1 157
Airborne 1 137 0 : 4 4 0 | 152
Point-to-Point 19 4 11 11 4 4 0 10 03
Point-to-Point
\ppreotice 21 | 17 9 2 5 5 9 (QY]
Supv 28 8 10 48 32 20 | 9 156
Staff NCO b 1 1 8 20 14 0 3 5>
TAC Spee. 2 1 1 2 [ 1 6 20
. Isolate 11 ] 3 0 2 3 2 9 K]
3 '
Time 2
Total 180 163 58 100 77 63 10 58 709
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were removed from the sample, resulting in a data set of 654, a reduction of approximately 8 percent
over all job types as shown in Table 2. The table shows that the cases in the reduced set are still
representative of all job types. Tables 3 and 4 present the means, standard deviations, and
correlations required for the linear regression model - seeking sequences specified in the following
paragraphs. Data for four of the individual inputs (Table 3) were obtained from the Personnel
Administrative Career Enlistment (PACE) files maintained at AFHRL. Correlations between the
job satisfaction criteria at time 2 and various personnel and job variables are reported in Table 4.
The logic of the model-seeking exercises based upon F-tests is detailed in Appendix D along with a
graphic presentation for all five sequences. With the exception of model-seeking sequence 3, all three
job satisfaction criteria (job interest, felt utilization, and overall satisfaction) are examined in each
sequence.

Sequence 1. Individual Inputs. The starting models for predicting the three job satisfaction
criteria via individual inputs are given in Appendix D. Aptitude, TAFMS, grade, education level,
MOJ. age, and corresponding squared terms for each, along with sex, were interacted with the first-
term versus career status in order to predict job interest. As Table 5 shows, MOJ and TAFMS were
identified as being significantly associated with job interest at time 2. This relationship proved to be
linear since none of the squared terms achieved significance: thus, with increases in MOJ and
TAFMS, interest also increases. In addition, knowledge of career status did not significantly add to
the predictive power of the individual input equations. A similar pattern emerged for the prediction
of felt utilization of talents and training (see Table 6). For overall job satisfaction (Table 7) a slightly
different set of individual input predictors emerged, consisting of MOJ, the average aptitude index
(Al-an average taken across the four aptitude components of the ASVAB), and grade.

Table 8 presents the final individual input models for all three job satisfaction criteria together
with the weights associated with all variables. In terms of predictive efficiency, felt utilization
emerged with the highest multiple correlation coefficient, followed by interest and overall job
satisfaction based upon individual characteristic predictors.

Table 2. Reduction of Sample Size for Comelation Analyses

Time 1 Time 2
Job Type ) Original Reduced Original Reduced
Cround-to-Air 157 148 180 172
Airborne 152 135 163 146
Supervisor 156 143 - -
On-Line - - 100 90
\dmimistrative - - 77 69
Point-to-Paint 63 58 58 56
Point-to-Point Appreatice 69 65 - -
Staff NCO 55 53 63 62
Isolates 31 29 58 50
Tactical Specialist 26 23 - -
Mobile Unit - - - 10 9
Totals 709 654 709 654
15
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Table 3. Selected Variable Means, Standard Deviations and Percentages i
for Three Criteria and Various Predictors?
(N =654 radio op('rulors)
1
Time 1 Time 2 j
5
Variable Mean sSD Mean sbh
Criteria
Job Interest 1.71 1.67 1.39 1.72
Felt Utilization 3.60 1.56 3.148 1.58
Job Satisfaction - - 1.10 1.68
Individual Inputs ]
Total Active Federal
Military Service (TAFMS) (122.20)b (85.74)b 139.20° 85.74°
Months en Job (MOJ) 14.84 12.37 19.86 1411
Grade 4.82 1.40 5.18 1.26
Average Aptitude Index (A1) - - 65.08¢ LE00¢
Education - - 12.01¢ 1.01¢
Age - - 30.69¢ U
Situational Inputs
Number of Tasks (NTASKS) 67.78 40.27 67.77 53.03
Number of People k
Supervised (NSUPV) 1.63 3.08 208 129 '
Average Task Difficulty ]
Per Unit Time
Spent (ATDPUTS) 1.9] A2 5.04 A7
Variable A Percent
Males 037 97.40
Females 17 2.00
Y
Skill Level (Time 2) ]
3 Apprentice 2 31
5 Specialist 381 58.20
; 7 Technician 235 35.03
9 Superintendent 3o 3.50
First-Term Airmen (Time 2) 125 19.11
3 Career Airmen (Time 2) 529 80.89
| ;Full list of variables specified in Appendix .
; "TAFMS computed by subtracting 17 months-SD remains the same from Time 2 TAFMS,
| “Taken from Personnel Records AFURL (Personnel Administrative Career Enlistment-P ACE file),
E
' ;
H
§
: 1o
|
-




Table 4. Selected Bivariate Correlation Coeflicients
Between Job Satisfaction Criteria and Individual,
Sitational, and Job Type Inputs®

Time 2 Criteria

Job Felt Overll

Vaviable Interest Udlization Satisfaction
Individual lnpuls"

TAFMS A5** 3O** Y=

VMO) A3+ 5%+ 2

G rade B S 28** AT

\l -05 -.03 -.09*

Fducation -.05 -.08 -.08

\ge 2o** A ks 18**

~

Sen 04 05 04
Situational lnpulsl'

\TASKS it b I % g 20%*

AL Py o* 15%* .06

ATDPL TS e .02 .05

Skill Level (Time 2)

3 \pprentice 00 02 =02

5 Specialist S22 -.28** - lo**

T Technician 15 .19** A3**

) Superintendent d4ee 20** 09+
Job Typrsb
Time 1

1 Ground-to-\ir -0 - 10* -.01

2 Point-to-Point -06 -.07 -.08

3 Supervisor -.08 =07 -.08

¢+ \pprentice Ptto-P1 B B - 12> B Bk

5 \irborne 20** 28** 2] **

ty Staff VCO D6 09* 05

T T\ Spec -05 -.05 -05

8 lsolates .03 -.02 .03
Time 2

1 Cround-to- \ir -.05 -02 -‘01

2 Paoint-to-Point -.20%* B ki N Wl

3 Supy On-Line 02 05 05

¢ Sups \dmin 04 -.02 01

3 Airborne 27e* g+ 23

0 Mohile Unit =04 =07 -.00*

7 Saff NCO -0l -08 -.0.2

8 Isolates - 17 -.18** N Wl

2F ull list of variables specified in Appendix C.

Zero order correlations greater than .088 significami at p <.05* and greater than .115 significant at p <.01**,




Tuble 5. Regression Analyses ldentifving Significant
Individual Inputs Predictive of Job Interes®

) ) Full 2 b
Madel  Varanee Soure Tested Model R R dfl dfz ¥
i Starting Maodel - 405 421 - - - -
2 Career Interactions . I K] 290 2 6027 12 NS
3 LY ‘;rq’lli'-. \g’l-_. Fducation™ 2 85 292 1 634 49 NS
t TAFM== MO~ 3 O 281 2 613 .69 A
3 Ses t A 281 | 645 Kix3 NS
0 F.ducation 5 [T : ! O340 7 A
7 Maonths on Job (MO]} 0 KIS i 637 1.45 .
) Aptitude Indes (1AD) t 05 1 017 3.8 AR
v Career Status 8 utt l 618 o3 N
0 \gr 9 ot ! 619 o S
1 TAFMS 1 0l | 650 5.2 .
12 Crade 1 o2 1 054 i AR
L Full list of variables in ecach model specified in Appendin D,
"AS S ponsignificant. * sgnificant at 03 level,
" Final model: Job lnterest - MO) + TAFMS + constant.
Table 6. Regression Analyses Mentifying Significant
Individual Inputs Predictive of Felt Utiliza gon®
Mode s - Full )
lodel Vadanee Sourvce Tested Model Rz R ‘"l d'z |-‘|)
|, .:.larung \lmh-l. _ 433 301 - _
2 .ny')c-n'r ,ll'l'.l"ill'lllblll.h ) 1 15 1309 5 - - -
N M7 Grade” Age™, Education” 2 109 430 " ‘{-; Loy NS
! FAFMS~ MOy~ 3 10 :".7~ ! 039 08 s
K} Sea ' e Hel - 043 Bo AS
fs Education 3 :::; :::;‘" 1 015 0 N
N Mombs on Job (MO)) o .0‘); 32 ) 1 G0 3.39 NS
8 Aptitude Index (A]) ( : --‘m(» | 047 6000 .
9 Career Statys . A0 318 ! un 85 AR
8 009 315 i -
10 \gr 9 009 2o (13 1.16 \S
" TAFMS ’ 13 ! 010 05N
12 Grade 1 86 201 I 050 910 s
10 ) 313 1 oie - 49 \s

dq- . .

Full fist of variables in o
i\ o L

NS =nonsignificant, *
.

Final mode

o

ach model specified in Appendic D,
f ) significant a1 .05 level, *+ significant at .01 Jeye),
I: Felt Uiilization =MOJ + TAFMS + constant,




Table 7. Regression Analyses ldentifying Significant
Individual Inputs Predictive of Overall Job Satis faction®

Full ;
Model  Vadance Source Tested Model r? R dfl d(z I"b
1 Starting Model - Kipg? 272 - - — -
2 (Ia‘r)m-r lnu-_;avliur_ns > | 067 259 12 627 Al NS
3 Al (}rq,d«-". Agc-". Education” 2 065 254 1 039 .38 NS
4 TAFMS-_MOJ*~ 3 058 241 2 043 221 NS
5 Sex t 058 240 I 045 A48 NS
[ Education 5 055 235 1 640 1.50 NS
7 Months on Job (MO)) 6 047 217 1 047 5.56 *
4 Aptitude Index (AD) 6 047 216 1 647 0.00 *
9 Career Status [ 55 238 | 047 19 NS
10 Age 9 055 234 1 048 A7 \S
1 TAFMS 10 050 223 l 019 3.3t NS
12 Grade 1] 024 156 1 050 17.43 s

AEull list of variables in each .model specified in Appendix D.
NS =nonsignificant. * significant at 05 level. ** significant at .01 jevel.
“Final model: Overall Job Satisfaction = MOJ — aptitnde + grade + constant.

Table 8. Sequence 1 Summary - Final Individual Input Regression Models
for Job Interest, Felt Utilization, and Job Satisfaction®

Variable n? R \uliq—lil_\b Raw Weight Standard Weight
Job Interest 072 R
MOJ NRT R 01l 088
TAFMS AN 005 230
Reg Constant 3013
Felr Utilization 008 313
MO} D0 AL Ao
TAFMS 20 005 280
Reg Constant 2511
Overall Job Satisfaction 021 156
MO) 25+ b 90
Aptitude -0 IR} =110
Grade dog** 219 105
Reg Constant 1.010

Al dist of variables in each modet specified in Appendix 1.
Yero wrder correlations greater than OB8 are significant at p < 053% and greater than 415 are

19
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As shown by the validities (the zero-order correlation of variables with the satisfaction
perceptions), as MOJ and TAFMS increase so do interest. felt utilization. and overall satisfaction.

In terms of individual inputs, prediction of interest and utilization appear 10 be of a higher
caliber and slightly more parsimonious, although all multiple R values were significantly different (p

< .01) from zero. partially substantiating hypothesis 2.1.

Sequence 2. Situational Inputs. The second model-seeking exercise sequence included the
individual inputs identified in sequence one. together with situational inputs such as the number of
tasks performed (NTASK). average task difficulty per unit time spent (ATDPUTS). number of
subordinates reporting for supervision (NSUPV). these terms squared. together with skill bevel (3 =
apprentice. 5 =specialist, 7 =technician. and 9 =superintendent) at time 2. As deseribed previousty.
most variables were interacted with knowledge of career status (see Appendix D for full or starting

model). Tables 9. 10. and 11 present the findings from this model=seeking sequence.

Table 9. Regression Analyses Identifving Significant
Situational Inputs Predictive of Job Interest

Full

Model  Vanance Source Tested Model R? R df, df, b
1 Starting Model - dov .08 - - - -
2 Career Interactions 1 o3 0 3 030 14 S
3 Skill Levely 2 159 309 3 012 142 AR
3 ,-\TI)I’l‘;l‘S' 3 REY o8 1 (%] 2 NS
5 NSUPVY t 159 3og | 016 03 s
6 NTASK*® 5 125 351 1 047 25.00 his
T ATDPUTS 5 153 394 i 6017 203 AR
8 NSUPY T 52 390 I o 210 AN

4Full list of variables in each model specified in Appendin .

"NS$ =nonsignificant. ** significant at .01 level. R

“Final Model: Job Interest =MOJ + TAFMS + NTASK + NTASK® + constant.

Table 10. Regression Analvses Wentfyving Significant
Situational Inputs Predictive of Felt Utilization®
Full

Model  Varance Soure Tested Madel  R2 R dfy df, b
1 Starting Model - AR} 172 - - — -
2 Career Interactions 1 ML [ [ 036 S0 N
3 Skill Levels 2 2o Sl 3 ol Lon .
) ATDhPL _]‘S' 2 M [ 1 0612 I8 S
5 AR l’\: 1 20T ton 1 013 ol \S
6 NTASKR® 5 A an 1 (3%} 20005 .
7 ATDOPLTS 3 212 Ao 1 oit tm *
8 NSUPY 3 20 ok i nit a5 s

2Full list of variables in cach model specified in Appendic D,

NS = nonsignificant, * significant at 05 devel, ** significant ar 01 level, R

"Final model: Felt Utilization =MOJ + TAFMS + wkill level © NTASK ¢ NTASKRT + ATPOPUTS « anstant

20
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Table 11. Regression Analyses ldentifying Significant
Situational Inputs Predictive of Overall Job Satis faction”

Full

Model  Variance Source Tested Model R R a df, W
| Starting Model - 138 372 - - - -
2 Career Interaction | 136 R [{] 035 21 h
3 Skill Levels) 2 134 3606 3 611 52 h Y
4 ATDPUTS® 3 A3t 360 ! 041 o8 NS
5 NSUPV? 1 134 366 | 613 13 NS
6 NTASK® 5 099 31 i 610 2008 s
7 ATDPLUTS 5 133 Jot | 610 72 A
8¢ NSUPV 7 429 300 1 047 2.04 NS

3R ll list of variables in each model specified in Appendix D.

NS =nonsignificant. ** significant at .01 level. N
CFinal model: Overall Job Satisfaction = MOJ — aptitude + grade + NTASK + NTASKT + constant.

The final situational input model for job interest contains a squared term for the number of
tasks performed, indicating a curvilinear relationship between interest and tasks accomplished. This
task effect indicates that increasing the number of tasks performed may increase job interest up to a
point, after which more tasks being added to a job would decrease job interest.

A similar pattern emerged for the prediction of utilization with the addition of knowledge of
skill levels and task difficulty (see Table 10).

The prediction of overal) satisfaction (Table 11) increased from a multiple R of .16 to a multiple
R of .36 with the inclusion of NTASK and NTASK2 similar to the multiple R increase from .27 to
.39 for the job interest prediction. By direction, overall satisfaction is positively related 1o tasks. but
only up to a certain limit after which satisfaction decreases as more tasks are added.

Table 12 presents a summary of the final individual and situational models predictive of all
three satisfaction criteria. Regression weights associated with the variables and the regression
constants are also reported. Including job situation variables has increased the predictive efficiency
(R#) for job interest from .072 to .152, for utilization from .098 to .216. and for overall satisfaction
from .02t 1o .129. Based upon this information, it appears that attitudes toward job interest and
utilization of talents and training and overall satisfaction are highly associated with situational job
aspects, perhaps to a greater degree than with individual aspects. Examining the standard regression
weights for all three models indicates that the NTASK variable is a substantial contributor to all
criteria, and demonstrates a curvilinear function in each instance. This may be interpreted as a
saturation effect in which satisfaction increases with the number of tasks performed up to a certain
point and then decreases as more tasks are added.

Since all multiple R values were significant from zero (p < .01) these predictions confirm the
statement made by hypothesis 2.1 that job satisfaction perceptions can be effectively predicted from
a knowledge of both individual and situational input variables.

Sequence 3. Attitude Change. Up to this point, the analyses have been directed toward
predicting time 2 attitudes toward job interest, utilization, and satisfaction. As outlined in the design
section. attitudes at time |1 may be used as predictor variables'to control for levels of initial attitude in
order to determine or detect variance associated with the amount of attitude change that occurred
between two points in time.

p -




Table 12. Sequence 2 Summary - Final Individual and Situational
Input Regression Models for Job Interest, Felt Utdlization, and
Job Satis faction®

!
|
[
i
!
1

Variabl R> R \ ulidil}l' Raw Weight Standard W eight
Job Interest 152 30 ]
Miy) NEIRE A 035
! TAPVMS 235%F 003 133 .
' NTASK 284 021 600 o
\NT \.\'}\3 ATh** -000 - 451 :
Reg Constant 2.799
Felt Utilization 2o ot ;
MO S0 023 025 ;
TAFMS RUT L 002 135 1]
Skill Pevel P
3 KIIT: B0 029 '
3 L2 2236 -073
E N 188%* AHK) 000
0 200% " At
NTASK Y Lok 019 651 ' §
\TASK T T - 400 P
ATDOPL TS 023 -281¢ -.085 .
Reg Constant 3,591 '
i
(herall Job Satisfaction 20 00 g
f MO RN 05 KIX'1} .
i \ptitude YL -.013 - 107 ]
Grade 168** 12 08t 3
NTASK RAI1Y A 021 067
VT ASK- L62%e NI - 469
Reg Consant 3.059

“Fall bet of sanables in varh model <pecified in Appendin 1
"Zero order correlations greater than 088 are significant at p < .05, and greater than 115 are significant at p < 01%%.

. A short description of criterion attitude shifts is presented first. Figure 4 portrays the average
job interest responses at time 1 and time 2 as a function of specific job type. With the exception of the
administrative supervisors. all job types displayed a slight decrease in perceived job interest. By

; contrast. felt utilization increased for ground-to-air and on-line supervisors. while other types
E‘ evidenced a slight decrease (sce Figure 5). Although measures were not available for the overall job
f satisfaction attitude item at time one. average responses by job type at time two are presented in

- Figure 6 for comparison with the other two criteria.

!
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Figure 6. Overall job satisfacton at Time 2 as a function
of job type.

Visual examination of these graphs also reveals that job satisfaction perceptions tend to vary as a
function of specific job types and the work associated with those types. Job satisfaction measures
taken at an aggregated career field level would probably not detect these differences in job types.

Turning to the regression predictions of attitude. Tables 13 and 14 indicate that changesin M O]
from time 1 to time 2 do not appreciably enhance prediction of interest or utilization at time 2 while
holding interest and utilization attitudes at time 1 constant. However. in support of hypothesis 2.2
changes in the pumber of tasks performed tended to be associated with both criteria. In addition.
changes in ATDPUTS also proved to be a significant predictor of felt utilization. indicating that
utilization attitudes are positively related to 1ask difficulty. In order 10 assure that the attitude change
assoctated with the two final models was a function of the joint contribution of both individual and
situational inputs, all individual inputs at both points in time were removed and tested against both
final attitude change models. In each instance. individual inputs achieved significance and were
again replaced in the final attitude change equations. Table 15 presents both of the final attitude
change models with regression weights and constants. In bhoth instances the predictive efficiency of
the time 2 attitude equations are substantial. The differences of R values for interest (Table 12,
A52) and interest change predictions (Table 15. .241) are evident. as are the differences for
utilization (216 vs. .303). Fxamination of the standard weights indicates this effect is not due
entirely to the time | attitudes being held constant in the predictions. but rather from situational job
characieristies in conjunction with individual inputs.




Table 13. Regression Analyses Identifving Significant
Job Aspect Changes Related to Changes in Job Interest® i

Full .
Model  Vadance Source Tested Model Rz R df‘ dl2 Fb ]
i Starting Model — 244 494 - - - -
M MOJ Time 2 ) 1 244 494 1 615 02 NS
§ NTASK and .\'T:\SKZ Time 2 2 189 434 2 646 23.67 L4
s Allindividual inputs Time 1 and Time 2 2 .230 480 2 046 5.89 .

'Enll Dt o sarables in cach model spevified o \ppendiy D
"\\ vost-tgnthicant. ** agmbicant at 01 lesvel. . .
“Fusral el Job Tnteres \NUI . T\F\l,\'l « TAFMS - \T\Skl «\T \SI\'"l « VTASK, + VIASK-, - mteresty -

DT ETRTIT|

Table 14. Regression Analyses ldentifying Significant
Job Aspect Changes Related to Changes in Felt Utlization®

Full 2
] .. Model Vadance Source Tested Model R R d,  dg,
! Starting Mode) - 303 551 - -~ - -
ks MOJ Time 2 s { 303 551 | 640 A2 NS
§ NTASK and NTASK® Time 2 2 239 488 2 641 20.09 hid
} ATDPUTS Time 2 2 298 516 I 04] 156 *
0 All individual inputs Time | and Time 2 2 205 344 2 641 3.53 *
2F ull 1ist of variables in rach model specified in Appendix D. 3

NS =nonsignificant. * significant at .03 level. ** significant at .01 level. 2 .
“Final model: Felt Utilization =MOJ, + TAFMS, + TAFMS, + NTASK | + NTASK®, + NTASK, + NTASK™,
+ ATDPUTS | + ATDPUTS, + skill level + utilization; + constant. E
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Table 15. Sequence 3 Summary - Final Aditude Change Regression Models
for Job Interest and Felt Utilization Criteria®

Nariable R'. R \'ulidil\h Raw Weight Standard W eight
Job Interest 2EE LW
MOJ Tine | 4038 -0y -02t
TAEMS Tone | and 2 AN 00 147
NTASKR e | AR Snja NN
NTASKRT Time 1 20K AN 3
NTASK Tine 2 28 020 630
NTASKRT Time 2 ATHee Y T
Job Tnterest Time | Y b o RN
Reg Constant 192
Felt Utilization 303 ool
MOJ Tine | 027 - AN - 08
TAFMS Time 1 and
Thne 2 gger LD il

NTASK Time | 25T - =102
NTASKRE Time | 21 0 S
NTASKN Thne 2 S U 0652
NTASK? Time 2 228+ MM R
ATDPEES Time | 023 ATv RISt
AVTDOPUTS Time 2 0go AL -087
Shill Levet

3 0y 1.a87 38

K e e e s 22T - 183 TR

T 1 88** A KL

Y dnles A 62
Felt Unilization Time | N XE R 328 321
Rew Constant 203t

A e b v e b el spweettied o Appendin D

P /vt order correttine gieans than 08 are agmiticant gt p 7 0 T and greater than L1 are aambuant g oo 0

Results of these analyses may be interpreted in the following manner. For the sake of brevity.
only the job interest criterion will be considered. Felt utilization would follow a similar
interpretation pattern. The final model for predicting interest is shown in Table 15. and takes the
following equation form:

Job Interest =-003 (MOJy)) + .003 (TAFMS) - 01 (NTASKq)) + 000 (NTASK 2p,)
Time2  + .02 (NTASKqg) -.000 (NTASK2p9) + 316 (Job Interesty,) + 1.92

Where the numbers indicate raw regression weights applied to the variables and 1.92 is the
regression constant.

Values can be entered in the equation asing « typical 2083 airman’s cores taverages) tor MO}
(1181 MOS) TAFMS, (122.20 MOS). number of taske at time 1 (07.08) and time 2 (67 TO)and job
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interest at time 1 (£.71—between so-so and fairly interesting) in order 10 predict the job interest
score at time two. This example results in a value of 44 (midway between soso and fairly
interesting) which is the average job interest value at time 2 (see Table 3).

Now if at time 2 the same typical radio operator was performing 120 tasks or 52 more tasks than
at time 1. the job interest value at time 2 would increase 10 5.5, midway between fairly and very
interesting. The new time 2 attitude constitutes an increase of more than one full interest scale point.

It should be observed, however, that the typical airman would not be expected to work harder
since ATDPUTS was not a significant predictor. but rather the airman would be expected to do more
kinds of work during a typical shift. Such an interpretation is consistent with the job enrichment
concept involving the core job dimension of variety (Hackman & Lawler. 1971: & Hackman &
Oldham. 1971). According to job enrichment predictions. as variety inereases. satisfaction increases.
and boredom decreases.

In addition to the detected job satisfaction changes. direct assessment items for several job areas
(including base of assignment. task variety. number of tasks. difficulty. meaningfulness. and
responsibility) were also obtained. Table 16 presents the correlations of these perceived job change
attitude items with the three time 2 job satisfaction criteria. In cach instance. all positively worded
items indicated an upward change associated with each factor and the three criteria. while negatively
worded items indicated a downward trend. The pattern of correlations indicates that individuals saw
their activities over the 17-month period for all five areas as being associated with their job
satisfaction —that is. performing more varied. difficult. and meaningful tasks and responsibilities led
to higher levels of interest. felt utilization. and overall satisfaction. These findings indicate that
individuals were aware of job change processes in the job environment.

Table 16. Corelations Between hems Pentaining w Perceived Changes
Associated with Job Interest, Felt Utilization, and Overall Job Satis faction

Time 2 Crite ria®
Perception of Change Job Felt Overall Job
Attitude e ms Inwe rest Ldlization Satis facton
1 Reassigned to a base in a new
location S 15k T B E i
2 Reassigned to a totally new job
at the same base A1 . Ale
: 3 Perform a greater variety of tasks B2 25 20
3 Perform a smaller variety of 1asks B S S lgxs -".’l“
3 Peeform a larger number of tasks Jurs RE LA -'.‘““
[ Peeform a smaller number of tasks - 23+ -y -.;Zl-;"
7 Perform more difficult duties R 3ee :.'(n“
8 Perform easier duties S23%s S22 L0
9 Perform more meaningful work Kb 33w ‘.‘.T“
- 10 Perform less meaningful work ST - 33 -:38"
i 1 Have been assigned more responsibilities e Rl Box
12 Have been asigned less responsibitities PR AR S20% B R
, 13 Have been reassigned to a supervisory job [} o 0
- t There has been nearly a complete change
, in duties and n-sponsibililit-s N 05 "
15 There have been no significant changes S ue Ui -

a7 ero order correlations greater than 088 are significant at p <05*_ and greater than 115 are significant at p <ni**,

TR LR F o = Y




Sequence 4. Job Type Inputs. The fourth modelseeking exercise was addressed to
hypothesis 2.3 which stated that job satisfaction perceptions may be predicted from a klfowled_ge of
the job types identified in phase one of this study. The starting models for all three criteria consisted
of all possible combinations of job type movement from time 1 to time 2. Since eight job types were
identified at time 1 and eight job types were identified at time 2. 64 interaction variables were
computed as a starting model. A restriction was then imposed which identified only the number of
individuals in job types at both points in time. regardless of the actual job movements that took place
over the 12-month period. Tables 17, 18, and 19 present the results of the F tests between the 64-
variable, full interacting model, and the 16 (8 + 8) distinct job type variable model.

Table 17. Regression Analyses Mdentifying Significant
Job Types Predictive of Job Interes®

Full 2
Model  Variance Source Tested Model R R df, dg, P
1 Starting Model - 214 403 - - - —
2 Job Type Interactions Time | and Time 2 1 142 370 +4 595 1.25 S
3 Job Types Time 2 2 088 290 7 639 5.71 A
1 Job Types Time | 2 123 351 7 639 1.96 NS
2F ull list of variables in each model specified in Appendix D.
NS =nonsignificant, ** significant at .01 level.
‘Final Model: Job Interest =8 job types at Time 2 + constant.
Table 18. Regression Analyses Mentifying Significant Job Types
Predictive of Felt Utilization®
Full P
Model Variance Source Tested Model R R a, dt, g
1 Starting Model - 199 AT - - - -
2 Job Type Interactions Time | and Time 2 1 R 401 18] 595 03 NS
3 Job Types Time 2 2 137 370 T 639 2.00 .
t Job Types Time | 2 Jd02 320 h 639 6.39 .
AFull list of variables in each model specified in Appendix D.
"NS =nonsignificant. * significant at .05 level. ** significant at .01 level.
“Final model: Felt Utilization =8 job types at Time 1 + 8 job types at Time 2 + constant.
Table 19. Regression Analyses Identifying Significant
Job Types Predictive of Overall Job Satisfaction?
Full 9
Model  Varance Soure Tested Model R R dfl df, l“b
i Starting Model - 188 434 - - - -
2 Job type interactions Time | and Time 2 ! 123 330 tH 5 Lam AR
3 Job types Time 2 2 3 252 T 630 618 hid
¢ Job types Time | 2 103 324 T 639 1.89 NS

3Full list of variables in each madel specified in Appendix D,
NS =nonsignificant. ** significant at .0] level.
“Final mode}: Overall Job Satisfaction =8 job types at Time 2 + constant.




In support of hypothesis 2.3 pertaining to job types predicting time 2 job satisfaction
perceptions, results of these F tests indicated that job interest and overall satisfaction were
significantly associated with the current job types that individuals occupied. while felt utilization was
associated with both the current job types that individuals occupied and job types from which those
individuals had come 17 months previously. Table 20 presents the final models for the three criteria
predicted by job types.

Analvsis of sequence f predicted scores. Using the regression equations presented in Table
20. predicted scores for job types were calculated for all three eriteria. Since the analyses for feh
utilization indicated that job types at both time 1 and time 2 were predictive of that attitude at time
2. a predicted score matrix was prepared for these job tvpes existing at both points in time. Table 21
presents the predicted scores for the three criteria. These predicted scores may be regarded as
indicants for maximizing job attitudes through the process of assignments. Considering the simpler
attitudes of job interest and overall satisfaction first. aotice that an assignment strategy which moves
point-to-point operators to supervisory positions enhances job interest by over one full scale point.
from 3.27 (scale point 3—fairly dull) to about $.47 (+—so0=0 and 5—fairly interesting). For overall
satisfaction. point-to-point operators given supervisory working tasks would exhibit a similar
increase in expected overall satisfaction (from 3.52 to 4.51). Of course not all point-to-point
operators could be assigned as full-time supervisors: however. the introduction of some supervisory
tasks would be expected to hoost job interest and overall satisfaction attitudes to some extent.
Obviously such assignment strategies would not be needed for airborne job tvpes since their levels of
interest and job satisfaction are already relatively higher than the supervisory job tvpes. The work
assignment strategies suggested here are cousistent with general job redesign and job enrichment
principles advanced by Hackman and Lawler (1971) and Hackman and Oldham (1974).

Personnel and duty assignment strategies for maximizing felt utilization should 1ake into
account hoth the present job tyvpe of an individual and previous job type assignments. Referring
again to Fable 21 notice that apprentice point-to-point operators at time | assigned to point-to-point
operations at time 2 have the lowest predicted scores at time 2. If some supervisory tasks could he
introduced. felt utilization predicted scores would be expected to inerease to some extent from the
scale value of 2 (very little) toward a value of 3 (fairly well). Similarly. if personnel assignment
options existed for reassigning a ground-to-air operator (time 1) to either a point-to-point position
(2.68) or to an on-line supervisory position (3.70). the supervisory assignment would prove 10 be the
most advantageous in terms of felt utilization. Likewise. if a point-to-point job were open and several
personnel were eligible to fill the position. point-to-point apprentices and ground-to-air operators
would not feel as utilized in that job as would a staff NCO or airborne operator.

Sequence 5. All Inputs Com bined. Using the sequence 4 job input models developed earlier
in this section and those models developed in sequence 2, a final set of regression predictions was
computed and tested to address hypothesis 2.+, According to this hypothesis. if job types (based upon
the radio operator career field) account for 1 significant amount of job perception varianee while
holding individual and situation variables constant. this would mean that predictions could be
improved by considering group membership data as well as individual and situational information.
Models incorporating all three types of information are shown as the starting models in Table 22.
The job type predictors identified in sequence L above were then removed 1o test the contribution of
job types to the prediction of all three criteria. As the table indicates. job types were significant in
each instance. Knowing the group an individual belongs to appears to impact the prediction of job
perceptions. as well as knowing the individual and sitvational characteristies including grade and
number of tasks. Individual. situational and job type models developed for other carcer areas may
differ from those developed in this report. Partial evidence for this conclusion may be found in the
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Table 20. Sequence 4 Summary - Final Job Type Regression Models for
Job Interest, Felt Utilization, and Job Satisfaction®

Variable R® R Validity? Raw Weight  Standard Weight ;
|
Job Interest 123 331
Ground to Air -051 =114 -.029
Point-toPoint -.200% -1.09%0 -.178
Supervisor {On-line) 018 108 022
Supervisor (Admin) 038 222 040
Airborne .268** .888 216
Mobile U nit -042 -.580 -.039
Staff NCO -.007 -.003 -.001
[solate -.1o6** =958 -.148
Reg Constant 4.358
t'elt Utilization 161 ol
Ground-to-Air -.101* -.084 -.022
Point-to-Point -075 -.009 -.002
Supervisor -.066 024 006
Point-to-Point apprentice -.118%* -101 -019
Airborne 281 %+ 568 .145
Suaff NCO 004 796 137
Tactical Specialix -.48 -0]4 -.002
Isolate -.024 374 049
Ground-to- \ir -.020 167 047
o Joipt-to-Point ) .. . - 173 -.650 -115
Supervisor (On-line) 032 .366 080
Supervisor (Admin) -017 -.083 -6
Airborne 203+ 605 139
-Mobile Unit -.069 -127 -054
Staff NCO -.076 -.366 -.068
Isolate - 1 TOe* -.8390 -4l
Reg Constant 3.418
Overall Job Satisfaction 105 324
Ground-to-Air -.006 -013 -.003
Point-to-Point - 172%» -937 -.156
Supervisor (On-line) 047 .201 041
Supervisor (Admin) 010 052 010
- Airborne 230** 724 .180
E Mobile Unit -.087 -1.232 -.086
; Suaff NCO -.033 -.164 -.029
E: Isolate -.168** -975 -.155
{ Reg Constant 4.455
2Full lixt of varishles in each model specified in Appendix D,
Zero order correlations greatee than 88 are <ignificant at p < 05*. and greater than 115 are significant at p < 1*°, :
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Table 21. Job Type Predicted Scores for Job Interest
: Overall Job Satisfaction, and Felt Uiilization
. :
3 ]
1
Job Interest Time 2 Oversll Satisfaction Time 2 .
Predicted Predicied }
Job Type Score Job Type Score |
Airborne 5.25 Airborne 5.18
Supv (Admin) 4.58 Supv (On-line) 4.66
Supv (On-line) 447 Supv (Admin) 451
Suaff NCO 4.35 Ground-to-Air 4.44
Ground-to-Air 4.24 Staff NCO 4.29
1 Mobile Unit 3.78 Point1o-Point 352
Point-ta-Point 3.27 Mobile Unit 3.22
Felt Utilization Time 2 Job Types }
: Feht Uilization Ground Point Supv Supv Suff )
3 Time 1 Job Types 0-Air w-Point On-line Admin Airbome NCO
: Point-to-Point Apprentice 348 2.67 3.68 323 392 295
Ground-to-Air 3.50 2.68 3.70 3.25 3.4 297
Point-to-Point 3.58 2.76 3.75 3.33 4.01 3.04
Supv 3.0l 2.79 3.81 3.36 405 3.08
Airborne 4.15 3.34 4.35 3.90 4.59 3.62
Staff NCO 4.38 3506 4.58 4.13 482 3.85

Table 22. Sequence 5 Summary-Regression Analyses Testing All Inputs
Combined in Predicting Job Interest, Felt Utilization and Overnll
F Job Satsfaction®

Full 2 :
Model  Varance Sousrce Tested Model R R t‘ll’l d[z l'b ;1 ;
i
Joub Tuterew }
I Starting Mosdel - 188 433 - - -
2 lob Toges Tie 2 | A52 Ao N o2 fulee
Fett Bilization
I starting Moddel — 250 S0 - - -
N Jeby Cypwes Fime | and FTone 2 | 216 ot R} 031 208
4 Orverall Job Satistaction
3 I starting Model _ A58 T - - -
2 lab Types Fomee 2 1 129 oo N 0§82 317

2F ull list of variables in each model specified in Appendix D.
* Significant at .05 Level, ** significant at .0 level.
“Final models are the same as starting models.




studies of pavement maintenance and heavy equipment operators (Edwards. 1978: Gould 1979)
where group differences between first-term and career airmen were discovered. as opposed to the
present study where such career differences were not found to exist. In addition. the predictor
variable configurations for Gould’s sample were also markedly different. exhibiting several squared
terms (saturation effects) for aptitude. ATDPUTS. and career interactions.

IV. DISCUSSION AND CONCLUSIONS

Relation of Current Findings to Gould’s 1979 Swdy

The autitude prediction sequences undertaken in this study were generally patterned after the
work of Gould (1979): however. this study included job-typing analyses whereas the Gould study did
not. The prediction models for the Gould study detected differences between career status groups
while the present study did not find such differences. even though the percentages of first-term
airmen versus careerists were similar (radio operator 293X3—19 percent versus 81 percent:
pavements/maintenance 551X 0/X1—22 percent versus 78 percent). Gould's sample consisted of 941
pavement maintenance and construction equipment operator airmen (AFSC 551X0/551X1). while
this study consisted of 709 radio operators (AFSC 293X 3). The 293X3 and 551X0/X1 time 2
samples appeared comparable in respect to age. (30.60 vs. 28.96 yrs). grade (5.18 vs. $.99), education
(12.61 vs. 12.01 yrs). and job difficulty (13.66 vs. 13.13). However. large differences existed between
months on the job with 16.87 months for 293X 3 and 32.17 months for 551X 0/X 1. while the average
TAFMS was reversed (139.20 vs. 118.56 months). Similarly. 293X 3s supervised an average of 2.08
individuals, while 551X 0/X 1 supervised an average of 4.44 individuals. The largest differences were
for the mean number of tasks. 293X3 (67.77) vs. 551X0/X1 (103.06) and aptitude scores. 293X 3
(55.08) vs. 551X01/X1 (50.15).

Sequences 3 and 4 of the present study indicated that job satisfaetion perceptions-appear to be -

tied to specific current job contexts: especially for job interest and overall general job satisfaction.
Utilization of talents and training. however. appeared to be temporally tied 10 both the current job
and past assignments in the 293X 3 career field.

The implications of these results for job enrichment and redesign efforts through the use of
personnel, duty, and task assignment strategies appear to be evident. The specificity of job contexts
needs to be examined in order to affect the elements tied to a given job context. Unilateral job
interventions which would be applied across all career fields would fail to account for specific
contexts and would not be nearly as effective as tailored efforts directed toward specific career fields
and job types in those career fields. The interrelatedness of types of tasks with such variables as
supervision may be such that redesign affecting one area indirectly affects another. In addition. the
constraints of supervising an essentially individual task. such as tuning a radio. may not be similar to
shared tasks. such as installing a field ground radio antenna. which involve coordinated action.

Differences between first-termers and careerists have been documented for first-term versus
career airmen in the form of square-root curves (Gould. 1976a) and based upon the finding from
Edwards (1978) in a recent 7.567-airmen aggregated sample taken across several Air Force carcer
fields. Since this study did not detect first-term/careerist differences. the reenlistment effect upon
attitudes appears to be specific to various occupational specialties.
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Summary

In reference to the first research question. changes were found in the nature of the jobs over the
f 17-month period. Four of the job types were very stable while the rematning three evideneed
varying degrees of change in the nature of tasks performed. confirming hypothesis 11 Hy pothesis
| 1.2, stating that. over time. variable numbers of individuals will remain in jobh types or migrate to
other job types based upon assigned tasks. was also supported. The same job ty pes that were stable
with regard to tasks. were relatively stable with regard to migration of incumbents. While airmen do
not always have control over their assignments. these findings suggest that they may choose to
remain in job types exhibiting stable task characteristies, This leads to an important management
consideration: Is the optimal condition one in which 293X 3 personnel specialize for long periods of
time within a job type or in which they experience diverse training in a variets of job 1y pes?

The second research question concerned how naturally oceurring changes in the nature of an
Air Force job affect an individual’s attitudes toward job interest. pereeived utiliz wion of talents and
training. and overall job satisfaction. Hypothesis 2.1 relating to this research question was supported:
i.e..individual and situational variables associated with job characteristios were found to be effective
predictors of job satisfaction perceptions.

Individual variables such as months an the job and total active federal military service were {
significant predictors of job interest and felt utilization. Months on the job. aptitude. and grade were b
significant predictors of overall job satisfaction. The addition of situational variables significantly
improved the prediction of job satisfaction perceptions.

The final models for prediction of job interest and overall job satisfaction include the respective
individual variables mentioned above plus the two situational variables. number of tasks performed.
and the square of the number of tasks performed. The final model for predicting felt utilization
included the individual variables above plus the number of tasks performed variables plus skili lev el
and average task difficulty per unit of time. As the time that an airman has spentin the Air Foree
increases and the time he spent on a job increases. hoth job interest and felt uilization increase.
Overall job satisfaction is high with increased time on the job and increased grade level but with
lower average aptitude indices. This information is of interest but does not indicate anv reason that
these variables are associated with high job satisfaction perceptions. One may assume that as time on
the job increases. changes in the nature of the job occur which result in higher job satisfaction
perceptions. The addition of situational variables offers insight into what Ihvst_-)('hangvs might be. For
job interest and overall job satisfaction. the addition of NTASK and NTASK = improved prediction.
An increase in the number of tasks performed in this specialty results in an increase in these two joh
satisfaction perceptions but with the caveat that the increase is only up to a point. beyond which the
satisfaction levels begin decreasing. The logical assumption is that the naturally occurring changes in
the job over time that cause the increase in these perceptions are in fact increases in the number of
tasks which the airmen perform. This finding supports a large body of literature which indicates that
jobs can be made more interesting and satisfving by increasing the variety of tasks to be performed.

- Felt utilization. however. required a slightly more complicated interpretation. Felt utilization

;‘ increased as MOJ. TAFMS. NTASK. NTASK 2. SKILL LEVEL. and ATDPUTS increased. By

:‘ increasing the number of tasks. and concomitantly. the difficulty of the tasks. one can cause an
inerease in the felt utilization of the talents and training of the airmen. This also occurs wit]
increases in the skill level of the airmen. Thus. after some time in the Air Force and on the job. and
after achieving higher skill levels, radio operators finally are assigned enough tasks to perform which

. are sufficiently difficult to cause them to feel that they are being adequately utilized. The pavoff from
this finding for the Air Foree would be optimized by facilitating the condition as early as possible in
the airmen’s careers.
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In support of hypothesis 2.2, it was found that felt utilization and job interest were a function of
individual and situational inputs at both time 1 and time 2. Individual inputs were removed from the
regression equation as a group rather than one at a time. The inclusion of time 1 and time 2
predictors resulted in an increase in R< for both criteria. Overall job satisfaction data were available
only at time 2: therefore. this criterion was not included in this analysis.

Hypothesis 2.3 stated that job satisfaction perceptions can be predicted from knowledge of job
.. oes, In support of this hypothesis it was found that job types at time 2 were significant predictors of
job imerest and job satisfaction. while job types at time 1 and time 2 were significant predictors of
felt utilization. Job type interactions between time | and time 2 were not significant predictors for
any of the job satisfaction perceptions. Thus. job interest and satisfaction can be varied by
assignment of airmen 1o various job types at time 2 regardless of the job types they were in at time 1.
However. knowledge of job types at both time 1 and time 2 is necessary to optimize felt utilization.
Finally. it was found that the addition of job type information to the final individual and situational
inputs resulted in better prediction of all of the job satisfaction perceptions, substantiating hypothesis
2.4

A logical follow-on step in this stream of research would be to investigate the effects of adding
job type information to attitude change models when predicting job satisfaction perceptions.
Another potential research project would be to examine the interaction effects of job types at time 1
and time 2 individually rather than as a group. The model-seeking approach employed in the present
research effort shows promise for use in investigating a wide variety of relations between job
satisfaction and job characteristics. Perhaps the next step in expanding its application should be to
apply it to migration between Air Force specialties. Prediction of attitude change. success in new
jobs. and other related variables experienced as a result of cross-raining should be enhanced by
information brought out using these techniques.
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VILITARY SERVICE

62-44) (65-68)

TO YOU DIRECTLY FOR SUPERVISION

1F YOU WERE CONYERTED OR RETRAINED, ENTER
PREVIOUS AFSC

o7 68724 73

PREFIX NUMBEFR SUFF)

LTI

)]

ORGANIZATION ) NOT (CARD 2: $-3%5)
et TE (f A DR APQ NUMBER

PRESENT WORK ASSIGNMENT (CARD 2: 36-73)

(Position or Job Tirle*
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INSTRUCTIONS

SECTION 11
BACKGROUND INFORMAT 101:

INSTRUCT LONS

I. Take card A Background Information from your enve'auc.

2. Read the Background Information quasticns on pages v
fhrough viii.

3. Answer cach Question on answer card A. tiiacken the circtle
that indicates your choice of answers.

BE SURE YOU HAVE THE RIGHT CARD LINE NUMBLR TO ANSWER EA
QUESTION.

4. When you have finished answering the Bactgrounc information
questions, check card A, erase any stray marks and reptace the
card in the envelope.




BACKGROUND INFORMATION

FDDTCATE ke ANGHERS 1G5 Tl BACKGRY ML f STTONS 87 RUACKENING THI
AVPROBIGEATE UL O ANSWER CARD AL

Lo 1 HING MY JCh

VY Uxtremedy dui!

(2) Hery dul!

03) Foirty duti

i4)  So-uLu

(%) fairiy interesting
(6) Very inverasting

() btatremel, interecting

SoOMY J0e UTHORZE s MY TRUENT TOTTRA N

(1) Not ar atl
V2) Very little

t8) Fairly weil
(4) QuiTe well /\

\
(51 Very well [N
6y Excerllentiy /
(7} Periecrly

(&Y Reuclassiticatfon witho ™\ etion
training or pn-tre{ ob train\ng (QJ

(3} Direct duty - o pagyc riiliery trainirg
to OJT without bynass test

(4) UDA from nasic mititary training py @785, tect

(9) Conversion from angther AF spee 1alty ~i'hogt 1rainin

{(6) ketralning tiom annther 7 spe jalt,

7Y Reentistment tioh arothe: ‘e b ad Lt i

inin: course
orevident techrical

4. 0O YOU PLAN ON LEAVING THE AR FOSCL WE b Db sy xT FIVE YEART?

(1) ves
(2} No

PEorLs, Go TO gk T i 5.
IF HO, Gu 1O GUELTION « .




BACKGROUND INFORMATION

INDICATE WHICH YEAR YOU PLAN ON LEAVING THF AIR FORCE

(1) 1974 (2 1975 (3) 1976 (&) 1977 (%) 1978 or Iater

00 YOU PLAN TO REENLIST?

(1) No, | pian to retire

(2) No, ! plan to separate without retirement beneflts
(3) VUncertain, probably no

(4) Uncertain, probably yes

(5) Yes

ARE YOU COMPLETING THIS USAF JUb 'INVENTORY UNDER THE DIRECT
SUPERVISION OF THE C8PO AL SURVEY CONTROL OFFICER?

(1} Yes
(2) No

IF YES, GO TO QUESTION 10.

8.

10.

ARE YOU COMPLETING THI$ JOB YNVENTORY AT YOUR HOME OR
BARRACKS?

(1) Yes \
(2) No \

ARE YOU COMPLETING/THIS |NVEWLJ ORGANIZATION AT
WHICH YOU WORK?

1) Yes
(2) No

HAVE THE INSTRUCTIONS FOR COMPLETING THIS SURVEY BEEN READ
OR EXPLAINED TO YOU?

{1} Yes
(2) No

45




BACKGROUND INFORMATION

BLACKEN CIRCLE NUMBER 1 NEXY

AQE YOU PRESENTLY LCCATED AT AN INSTALLATION WHICH IS INSIDE
THE CONTINENTAL US (ZONE OF THE INTERICR)?

(1) Yes (z; No

ARE YOU ORESENTLY LOCATEC AT AN INSTALLATION WHICH IS OUTSIDE
Tk CONTIHENTAL US C(INCLULING ALASKA AND HAWATL)?

(1) vas (2} No
SOOYOU 3ENO MESSAGES USING MCRGE COLE?

) yes o Ne

tea vl RECE iVE MESSAGES USING MORSE DE?

i) Yes 12} Nc

UMBLR THAT REFERS TO DUTY

POSITIONS THAT DESCRIBE YORR UTY POSITION.

AERONAUTICAL STATIO
A IREURNE COMMAND AND
AVRBCRNE RADIC LO
CIELD RADIC JFER
MARS NET CONTR!
MARS STATIUN
MOETLE COMMUNTCATIONS UHIT

RADTY OPERATIONG HEADOUARTEK?

SAC A AND b LT STATICN

Tall AND CONTROL UNIT STATION

YECHNICAL SCHUOL TRAINING CRURSS

GTHER (F(S SPLCIFY ON L7 T P8 iy

HAVE YOU COMPLUE TED TRE PABRZG.3C RADIC OFERATOR (VOICE) COURSE?

(1} Yes (/) HNo

e o gt e 49t s e s bt e W
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SACKGROUND INFORMATION

28. ARE YOU A J-LivEL TR 9-LEVEL?
(1) Yes {2} No
IF YES, ANSWEP THE “CLLOWING QUESTION,

Z9. HOW MANY 293x3/A/E THAT WORK FOR YOU Tvbt AS A PART OF
THE IR JOB?

[P
5 (2)
. (3)
(4)
(5)

\I\J\r—O
ol NN

OR MORE

(1)  1-10 WORDS PER MINU
(2 11-20 WORDS PER
(3)  21-30 WORDS PER .
(4)  31-40 WORDS PER/MINUT i
(5)  41-50 WORDS PEH M}

3 47




TIME 2 SURVEY-INVENTORY BACKGROUND QUESTIONS
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o o
UNITED STATES AIR FORCE
JOB INVENTORY

RADIO OPERATOR CAREER LADDER

AFSCs 29333, 29353, 29373, 293334, 29353A

29373A, 293538, 29373B, and 29393

OCCUPATIONAL & MANPOWER RESEARCH DIVISION
AIR FORCE HUMAN RESOURCES LABORATORY (AFSC)
LACKLAND AFB, TEXAS 78236

AFPT-80~293-29
19 April 1976

SUSPENSE IS 10 WORK DAYS IN
ACCORDANCE WITH AFM 35-2
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A TORITY
(U w eShLL B d epretary of Air Force, Powers, Duties, Delegation by Compensation.
) c)

r64¢§7,jfj1pr #3|, Numbering System for Federal Accounts Relating to Individual

;P‘..’Z(:l“ik L P

Py
¢ ERINGIPAL PLRPOSE(S
Paty tutoxmakion will be used solely for Air Force Research and Developmept purposes.

¢goanh the Sucinll Security Account Number is necessary to make positive identification

T .heITn'xv dunt] and records.

I
co N UNES

ol taation prowvided by individual respondents will not be disclosed and will be
< conridentiaily. Individual identity will not be revealed. Job information
Sronas ot respondents, who will not be identified by name or Social Security
Voot Luawdber, will be used for the following purposes:
to cvaluation of career field structure.
2. Preparation ot specialty training standards and training programs.
v, wWedghted Airman Promotion System test outlines.

. Porsonnel research,

‘ther perseonnel management systems applications.

4 WHE JHER DISCLOSURE 1S MANDATORY OR VOLUNTARY AND EFFECT ON INDIVIDUAL OF NOT PROVIDING INFORMATION
Complecicn of the inventory by job incumbents is mandatory. Failure to provide
inforeation would detract from the Air Force's ability to evaluate career field
structire; prepare specialty training standards and training programs; prepare

We fghted Atrman Promotion System test outlines; perform personnel research; and
pertorm other personnel management systems applications.,

50
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2
2
<
-
z
3
4
A
e
z
P
-9
S
2
=3
[
2
:
z
i
>
=
o
:
Q
«
3
>
®
o
B
z
[3
a

COCOCOCGOD
OO
OO
SOCOCOCDOED
COOCOCOED
OO
OGO
OO
COCOCEDEOD
OO CEOCO™®

GENERAL INSTRUCTIONS

1. Your assistance in completing this inventory is very important. Your responses
will be contrasted with the responses you gave on a very similar job inventory
several months ago to examine the changes that have taken place in the actual work
that you do. Your present and past answers as well as the answers of other airmen
completing this USAF job inventory will be combined to support an extensive study
of the past, current, and ideal structure of your career field.

2. 1In accordance with AFM 35-2, you have 10 work days in which to complete this
inventory. Even though this is very similar to the inventory you previously
completed, it is imperative that you follow the instructions very carefully.

3. This USAF job inventory is divided into two sections:

a. Section I: General Information. You are asked to provide information
which will aid in the interpretation and analysis of your responses.

b. Section II: Duty-Task List. You are asked to give information about
your current work experience.

4. 1In completing this inventory, it is important to do each section in order and
to follow the outlined procedures very carefully.

5. The information you are asked to provide will be used for research purposes
only. Responses will not be identified with you by name, but will be combined
with responses from others in aggregate form for use by Air Force managers.

5t
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Case Control Numb
OO | GECTION 1 - GENERAL INFORMATION e bontrol fumber
OO
DD
COOCDEICD 44 print the information requested and check applicable blocks.
COCOCoCOD Respond to all items.
OGS
COGOGOHGOGD [SOCIAL SECURITY ACCOUNT NUMBER (SSAN) | AGE SEX
OO 1 5
orelaslaslanla) 0 0
0 e L T O
GRADE
El E2 E3 E4 ES E6 E7 E8 E9
{1 {1 [ [ 1] [ (] (] (] (]
AB AMN Alc SGT SSGT TSGT MSGT  SMSGT  CMSGT
MAJOR CUMMAND
A [« £ Y 0 M H
[ ] aac {1 apc { ] AFaFc [ 1 aFcs [ ] AFDAA { ] AFRES [ ] arsc
F J K P N Q R
[ ] ALC [ ] aTC { ] AU { 1 HQcom» [ ] HQ USAF [ ] MAC { 1 PACAF
S T B D L U
[ ] sac [ ] TAC { 1 USAFA [ 1 USAFE [ ] USAFSO [ ] USAFSS
PRIMARY AFSC DUTY AFSC
Prefix Suffix Prefix S

TOTAL MONTHS IN PRESENT JOB

TOTAL MONTHS

1]

AT PRESENT BASE

TOTAL MONTHS .IN DUTY AFSC

TOTAL MONTHS

IN CAREER FIELD

[IT]

MILITARY SERVICE

TOTAL MONTHS ACTIVE FEDERAL

NUMBER OF SUBORDINATES WHO
REPORT TO YOU DIRECTLY FOR
SUPERVISION

TOTAL MONTHS AS A SUPERVISOR

L]

LI 1]

ORGANIZATION

BASE OR INSTALLATION

PRESENT WORK ASSIGNMENT (POSITION OR JOB TITLE)




CIRCLE THE H EST EDUCATION LEVEL (OR GED EQ&IALENT) YOU HAVE
COMPLETED

ELEMENTARY HIGH SCHOOL
05 06 07 08 09 10 11 12

COLLEGE GRADUATE
13 14 15 16 17 18

PLAN TO REENLIST: MY .JOB UTILIZES MY TALENTS FIND MY JOB:

TRAINING:
NOT AT ALL EXTREMELY DULL
VERY LITTLE y VERY DULL
FATRLY WELL FAIRLY DULL

NO, T PLAN TO RETIRE ]
]
|
] QUITE WELL 50-50
I
I
]

NO, I PLAN TO SEPARATE
WITHOUT RETIREMENT
BENEFITS

UNCERTAIN, PROBABLY NO
UNCERTAIN, PROBABLY YES
YES

VERY WELL 5 FALRLY INTERESTING
EXCELLENTLY VERY TINTERESTING
PERFECTLY EXTREMELY INTERESTING

I would rate myself on overall satisfaction|Compared to other jobs in my career field,
with the work I do in my present job as: my present job is:

Extremely Dissatisfied 1 [ ] Extremely Undesirable
Very Dissatisfied 2'[ ] Very Undesirable
Somewhat Dissatisfied 31 Somewhat Undesirable
So-So 4 [ About the Same
Somewhat Satisfied S [ Somewhat Desirable

Very Satisfied 6 [ ] Very Desirable

[ ) Extremely Satisfied 71 Extremely Desirable

In satisfactorily performing my present job, the work experience gained from my last
job assignmen.. was of:

1 [ ] No Importance
2 [ ] Little Importance
Below Average Importance

Average Importance

Above Average Importance
Great Importance

Extreme Importance




TLWLG 1974

ks
z
2
ES
-
X
H
;
2
a
-3
Q
g
<
2
a4
2
2
1%
g
2
»
@
Q
w
=
z
-4
o

COCOCOCOED
COCOCOOOC
OO
OO COCOCD
COCOCOCOCED
OGO
COCOCOCOCED
COCOTOCDOTD
COOHCOHCDO
COCOOOCGOCD

Check all following statements which accurately describe significant changes which
have taken place in your job during the 1 1/2 years since you last completed a job
inventory.

[ ] Reassigned to a base in a new location

[ 1 Reassigned to a totally new job at the same base

[ ] Perform a greater variety of tasks

[ ] Perform a smaller variety of tasks

[ 1 Perform a larger number of tasks

[ ] Perform a smaller number of tasks

[ ] Perform more difficult duties

[ ] Perform easier duties

{1 Perform more meaningful work

[ 1 Perform less meaningful work

[ ] Have been assigned more responsibilities

[ ] Have been assigned less responsibilities

{ ] Have been reassigned to a supervisory job

[ ] There has been nearly a complete change in duties and responsibilities

[ ] There have been no significant changes

{ ] Other (specify)

i (Please check all of the above that apply)




COCOCOCEOCD ‘l' ‘l'

COCOCOCOCD
COCOHMOED
COCOCHOHCOHCD
OO
COGOCOCOHC
COOCOCOCE
COCOCOOOCD
COOaOMOD
COCOCOCOCH

OCCUPATTONAL ATTITUDE INFORMATION

This part of the inventory asks you to indicate your attitude about specific
aspects of your present job. On the following pages are a number of statements.
Read each statement carefully. Then decide for yourself whether you are satisfied
or dissatisfied with that aspect of your present job. Indicate "how satisfied" or
"how dissatisfied" by choosing the statement below which best represents your
attitude. Then fill in the appropriate space in the right hand column.

Mark 1 if you are EXTREMELY DISSATISFIED
Mark 2 if you are VERY DISSATISFIED
! Mark 3 if you are MODERATELY DISSATISFIED
Mark 4 if you are SLIGHTLY DISSATISFIED
Mark 5 if you are NEITHER SATISFIED NOR DISSATISFIED
Mark 6 if you are SLIGHTLY SATISFIED
Mark 7 if you are MODERATELY SATISFIED
Mark 8 if you are VERY SATISFIED
Mark 9 if you are EXTREMELY SATISFIED

Answer every item.

Give a true picture of your feelings about your present job.

w
3




— OO | yye “so8 ATTITUDE" COLUMN, RATE EACH ITEM ON YOUR JOB ATTITUDE
— COCOCOCEOCD | ATTITUDE TOWARD YOUR PRESENT JOB. PRESENT JOB
— lenlanlanlanlans)
—— COCOCOCOGD 1. Extremely dissatistied
—— OHOOEDO@ED 2. Very dissatisfied
- OO 3. Moderately dissatistied
_— OO 4. Slightly dissatistied
— HOW YOU FEEL ABOUT SPECIFIC §. Neither satisfied nor
—_— DD@COD ASPECTS OF YOUR PRESENT JOB dissatistied
—— COOCOCHD 6. Slightly satisfied
- OGO 7. Moderately satisfied
E—— .
8. Very satisfied
— 9. Extremely satisfied
ORIV I B T SRR |
1. Your unit's policy for assigning additional duties
—— . 2% e & L Y
2, The cost of living in the area to which assigned
¢ 2ryra 3 €y
3. The condition of the tools or equipment you use
— 4, The adequacy of the information provided you on the AF pro- Pt T
MO+ 0R—6E-t-m—
2% 4% &8
— 5. The BX and Commissary facilitjes at your base
PR . (3
6. The chance to help people
PR B} PR
7. The chance to tell others what to do
FR SR SR S A 1

8. The geographical area to which yoy are assigned

9. The amount of work space available

]
»
i
=
)
~
-

10. The opportunity to meet new people

11. Your amount of effort compared to the effort of your co-

WOEeFS

economi ri Air Force

13. The recognition you receive from your family for the work

1
DA I A
‘ 14, The chance to he responsible for yvour own work

15. The competence of the instructors you have encountered

16. The level of danger in your job

17. Your chances of remaining on active duty until retirement

——tf—you—want—to

18. The chance to do things which do not violate your sense
of right—=mt—~wrong

19. The educational opportunities provided by the surrounding

[————commumnity

20. The friendliness of your co-workers

WYY 3» ATC TS SN ST NN )

el MO HORMIUNS ¥

r

21, The chance to engage in physical activity on the job

22. Your chance for promotion compared to others doing similar ‘
[ J wark

23. The quality of base quarters, barracks, or civilian housing
in which. ;-A:: l{.‘e

S SRE ST ¢ STRANS NN 3

RAG R N SRl OV

=V

(RTINS ST NS SN SRS 3NS 3

FRINITU BY MRU IUNA CITY, IOWA: W-2300 FORM NO. 3458

24, The amount of required telephone communication

' CODE 01, TYPE 1-98 56




ggm@@ IN THE “J0B AT!DE" COLUMN, RATE EACH ITEM ON YOUR ‘ 408 ATTITUDE
COCDOCD | L11iTUDE TOWARD YOUR PRESENT JOB. PRESENT JOB
OO
[swlow awawlew] 1. Extremely dissatistied
awlav/anas/an] 2. Very dimstisfied
OO 3. Moderstely dismtistied
4. Stightly dissatisfied
c@aavcomm HOW YOU FEEL ABOUT SPECIFIC 5. Neither satistied nor
DD ASPECTS OF YOUR PRESENT JOB dissatitiod
([aw/aviawasas] 6. Slightly satisfied
[ewswlan/aw/a] 7. Moderately satisfied
8. Very satistied
9. Extremely satisfied
CRRHEDOBD
25. The attention given to safety in your work area .
* DDPDDODDD
26. The attitudes of civilians around your base toward the AF
DDDDOPRDDD
27. The way your supervisor handles his subordinates
28. The living and working conditions faced on TDY CPOOBOOO®
CDPDRODB®D
29. Normal temperature of your work environment
DDODDODB®®
30. Travel (PCS) opportunities for persomnel in your specialty
31. The demand for your job-obtained skills in the civilian job DOOOCOOOD
market
. PCDPODODDD
32. The amount of leave time you are allowed
COODDODOD
33. The challenge provided by your job
ODRDDODTD
34. Your work schedule
DPOOODDDD
35. The chance to show you can supervise the work of others
CDPDOEDOD
36. The contribution your work makes to the national defense
COPDEODOD
37. The fairness with which your supervisor assigns work
OPOODDDD®
38. The challenge provided by your job
CPPBRRDE®D
39. The distance to your home of record *
CPPRRODDD
40. The frequency of slack periods on the job
OEPDDOD®D
OPDDOBOD®D
DOODDDDO®D
ODPPORDD®®
DDPDDDDDT
DDOOHBODO®®
COODOODD®D®
CDRBOODO®

CODE 99
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OO
OO
CODOTOHCDOCD
OO CD
G DO

4 - CL.COCHCDD
3 CODCo O
COCOCDHTHCD

OCOCEOTIHED

- laraleplorblernlas

SECTION II

READ THIS PAGE BEFORE GOING FURTHER

PROCEDURE A. IDENTIFYING TASKS OF PRESENT JOB

1. Read through the whole list of task statements pages 1 - 19.
As you read,

a. Blacken the circle in Column 1 beside each task that you
do in your job. Be sure to use a number 2 pencil.

COL 1 Eﬁfﬁfm 2
EXAMPLE: If you develop organizational charts, TIME SPENT
blacken the circle in Column 1, like this: Pressnt Job
Blacken
(Skip the task if you don't do it.) \ ;_' ;mhm::‘:u,:;,
© | 3. Below average.
Keep your mark inside the circle. |4 Stightly below aver
— 5. About average.
6. Slightly above average.
& DONE} 7 Above average.
8. Much sbove average.
NOW | g Very large amount.
Assign personnel to duty positions ©
Develop organizational charts hd

b. Write in tasks you do which are not listed. Use the blank :
pages at the end of the booklet to write in tasks.
DO NOT WRITE IN CLASSIFIED INFORMATION. ;

2. After you have identified all the tasks you do and have
written in tasks not listed, turn to page xii and read the instructions !

for procedure B. j

3. DO NOT COMPLETE COLUMN 2 AT THIS TIME.

4, Do not confuse work you do yourself with work you supervige.

5. Now, turn to page 1 and begin.

PRINTED BY MRC IOWA CITY, IOWA: W-2300 MRC FORM NO 3518 « WLC 1974




ST e e

OO
OO
OO @maD
OO OCOC
COCOOD@E@TH@®D
OO
COCOCOME
COCOCOCOCD
™M™
COCOCOGOHD

PROCEDURE B.

RATING TIME SPENT ON TASKS ON PRESENT JOB

1. Now you are to rate the relative amount of time you spend performing each

task in your present job.

Relative time spent means the total time you spend

doing the task compared with the time you spend on each of the other tasks of

your present job.

the tasks you do.

2. Look at the example.

e The TIME SPENT PRESENT JOB scale (Column 2)

appears at the top of each page.

® Following each task, in Column 2, are 9 circles,

numbered from 1 to 9 to match

® Any number from 1 to 9 may be

e If you DO NOT do a task, then

e If you rate a task "1" - then

e If you rate a task "2" - then

o If you rate a task 9" - then

the rating scale.

222220

selected as your rating. J

leave the circles blank. D

blacken circle 1
blacken circle 2

blacken circle 9

This is an estimate of how much time you spend on each of

COLUMN 2

TIME SPENT
Present Job

. Very small amount.
Much below average.

. Below average.

. Slightly below average.
About average

. Slightly above average.
Above average.

Much above average.

. Very large amount.

CONDO S W -

o COT®RAROOD
® OPTOOBIT®D
° PPIABRTD®D
° o®®®®®&‘;_

3. Remember, you are to rate only tasks that you have already identified as

being part of your present job.

4, Now, turn to page 1 and begin your ratings.

Be sure to keep your pencil mark inside the circle.

When you finish, seal the

inventory in the envelope provided and give it to the survey administrator
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COMMON TASK LIST
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A N

N

— fon o e e (e Fl’: READ each task — BLACKEN THE Cl’(e {©) COL 1 COLUMN 2
— OO in column 1if you do the task NOW, = = = = ~ewem—
— COCDOCDOCOED | SECOND: WRITE IN TASKS you do if not listed. I TWE SPENT
— oo | THIRD: RATE each task you do - BLACKEN THE Block
- ewlenlonlanlen) ::."?:"E ?o""" 5‘_"'“"'"2'0 make your | 1 Very umal amount
— [ lon on anlan) g, using the “TIME SPENT'’ scale. o |3 uwmum,
—_— arnlanlanlen] en) |4 signtly betow sversgef
(wnlunlen/unlas) 5. About gverage.
—_— A. ORGANIZING AND PLANNING 6. Stightly sbove average
- O DONEL; Above sverage.
— now | 8 Much sbove aversge.
- 9. Very largs smount.
- 1. Categorize information as top secret, secret, o | vesmsesee
confidential, or for official use only
2. Conduct or participate in staff meetings o | cavasece®
-
3. Coordinate Military Affiliate Ration Station (MARS) COT®AEDED
activities with member radio operators or stations e
4, Coordinate work activities with other units or o | cracrecaa
- sections
5. Determine personnel requirements o | Cremeere®
6. Determine requirements for equipment or supplies o | Prercecaa
7. Develop operators checklists o | ~ecezeraa
' 8. Develop organizational or functional charts o |“reccecaa
} 9. Develop or improve work methods or procedures o |CEorzreTes
} 10. Develop or maintain status boards, charts, or o | 7¥oazecaa ‘
: —_— graphs
7 11, Develop radio operations communications operating CILTETOITA
g instructions (COI) ©
' 12, Establish most usable frequency (MUF) based on CTICATETED
L propagation predictions ©
f 13, Establish safety procedures o |cTaTcacaa
L 14, Establish work controls or performance standards o |cFaTeccaa
g; 15. Establish work priorities o |cFeToecea
' 16, Estimate budget requirements ° CRTATECTE
3
3 17. Plan or establish procedures for alternate routing CPREETEOTAE
g of traffic °
t § 18. Plan or prepare briefings ° CRIRTRODE
“
[ § 19. Plan or reorganize physical layout of station, radio CDTERFTROTE
: z facilities, or equipment @
;, ‘g__ 20. Plan or schedule leaves or passes o |oreccacaa
: - [__J
! g [ 21. Plan or schedule work assignments or shift CPPDEDO®D®
g schedules : °
© 22. Plan radio operational support for exercises or OPTEEO®O®®
;’ - special missions o
3 OTIEIEOOER
‘ R NOTE: If any task you perform under this duty is not listed, >
| write it on the blank page at the end of the booklet. ) QOTREER®RP
z o
Hp— {Capntinued on next pagel
! - 61
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COCOTTHEOCED FIRST: Rith task — BLACKEN THE CIRCLE (©) h 2 —
1, COCOCOCOCD in column 1 if you do the task now. — —~ — - ___
D@ | SECOND: WRITE IN TASKS # not ki I TIME SPENT —
: you do if not listed.
OO Prosent Job -__
OO THIRD: RATE each task you do — BLACKEN THE Blacken v —
CIRC =3 1. Very small amount
D IRCLE { """ ﬁ‘;‘;’h;”e":P'E"N"T'ff"V°W © |2 Much betow aversge. —_—
GO rating, using the § scale. 3. Below sverege. - ___
) IF | 4. Slightly beiow svevage
b I et 5. About sverage. -
! OO DONE | 6. Stightly sbove aversge ——
i S B. DIRECTING AND IMPLEMENTING 7. Above sverate.
| NOW | 8. Much sbove average.
{ 9. Very Isrge smount. -
‘ ———
C B san TRCTY O TATECY PIORress10n - T a5 6 3 -
il
—
| ‘mmmllmry o 2 A S T h 9
: problems -
I —s—Dtrerr csTab I ISMENT O Operation ol rixed rield o DO®E T DTS
i radio stations
E r—prrsrrcsrab IS IMENT OY OPerarion of mobllie rlield o B I e i) -
) radio stations ,,
{ — A
; . ures to o SRV DHEDHDI
£ support disaster or contingency plans
d ¢ Drrecr opeYarions or ground radlo statlions and - ST HLE DT
! associated equipment
3 7 —Direcr persommel I the observance of satety - OO ODD DD I :
! practices E
8 —DITscT preparation Oor maintenance ol records, reports, o DTDODEDE I
forms, or logs
| 9. Dispatch mobile radio unilts o DRI O DL
o—
T—Draft charts, graphs, or reports ° COPDDREODT
't
—
] . Dratt, edit, or review correspondence o DPDOHOOD®T. —
L]
7. Draft job descriptions o [@Yeale ctOIGIuTORE —
W
S Prafr racommendsd CHanges to communication CODDERDDI® I
publications ©
Ht sy TSI ProTEdureEsS L0 TATE OF ULI11Zartion O wWOIK O ODEEDE §
space, equipment, or supplies e
] TS~ ImpYemenT TOST YEAUTTION Programs o COPOLDODDI —_—
! ' —
{ . n n programs ° ORDDIDIDE I —
3
' 7 TWpTEment PYOTEdUYES TOT dOCUMEnt SECurity of N IOICE
' . y o ODODHBODE Y
F{ control
! T8, Implement sSuggestion programs ° D@ ITIOIDE —
S
T9. MaIntain non-tactical radio account records o SlelulotololalUR —
—
20 Malntaln tactical radio accounts aTe e NOTOT AT O o —
° -
EE——
71, Pertorm staff assistance visits ODOIDDOODP —
e -
o
ZZ. Prepare job prollclency standards ° OODODIHAO®P ——
L]
° JaraatotololilalOoR 8 -
R
[ellatolutoTwloo -
(Continued next page) =) -
5 S
-
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(Continued on next jage)

COCSOCIHOHCIH™D ) ; 2
OO in column 1 if youdo the task now, = = « -
COCOCDOC | SECOND: WRITE IN TASKS you do # not listed. 1 TIME SPENTY
Prasent Job
SISO | YHIRD:  RATE each task you do — BLACKEN THE
CODDOED CIRCLE (©) in column 2 to make your acken 1 Very smait smoum
COCOEOEDED rating, using the “TIME SPENT'’ scale. 2. Much below sverege.
anlan/aslanlaw) S s sedow eversps.
anlesleslesles) 1P |3 Sty below evecegs
COOCHCD | B, DIRECTING AND IMPLEMENTING (Continued) oonel€ Sightly sbove sverees.
COCOOCGEH™D 7 Above sverage.
NOW 8 Much shove sverage.
9. Very large smount.
Z3. VPrepare outage reports o FEREEEEE
24, Prepare requests [Or equipment repair o 20 At 8 b
Z5, Prepare requisitions for supplies Or equipment P Lotoe ot 4y
. Receive or 1issue equ nt o IEEEENEEE
Z7. Resolve technical problems of subordinates o 234587y
Z8. Supervise Alrborne Command POSt Lomiunicators P FEEEEEEE
(AFSC 293334)
[ Z9. Supérvise Aitbotne Command Post Comnmunicators o CE TR TE T b
(AFSC 293534)
30U, Supervise Alirborne Radio/Countermeasures o CE TR
Operators (AFSC 29353B)
31, Supervise Aairborne Command Post Communicators o e ST ATt W A Tl B ]
(AFSC 29373A)
37, Supervise Airborne Radio/Countermeasures o LE T AEG TR
Operators (AFSC 29373B)
. 54 RAdT0 Operarors NI
(AFSC 29333) O
34, SUpervise civiltan personnel o P ——
JO. SUpPerYviseé petsonnel in Aros other than AFS 293X3/A/B o CE A I E T T
36, SUPEYVISE Radio Uperations supervisors (AFSC 293737 o CETEE ST D
37T SUPEYVISE RAAIS UPEYaArors (AFSC Z9353) o @A AR A
NOTE: If any task you perform under this duty is not listed, o AT TA T
write it on the blank page at the end of the booklet.
o CEAOEET AR
o CORTIRTAE
o ORTIREOIT®
o fofeTe dOTOTORAT T B
o COERHIEC AF
o N@TERETEP
o IREREAYS SYCATE VG SEGat BC N
- CEORE®ERECE®

03
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O | FIRST:  REABMach task — BLACKEN THE CIRCLE (O) o ! oL 2 —_
OO in column 1 if you do the task now. = — = = ! -
OO OO , . , TIME SPENT —
SECOND: WRITE IN TASKS you do # not listed, Pragent Job -
OO | THIRD:  RATE each task you do — BLACKEN THE Blacken —
[swloslawawas] CIRCLE {©) in column 2 to make your 1. Very small amount.
s X - v © {2, Much below eversge. ——
(o lars (arm e as) rating, using the “TIME SPENT'’ scale. 3. Below sverage. -
OOOOCD IF ] 4. Stightly betow sveveoy —
sl nla slenla ) 2 fbout sversge. -___
C. INSPECTING AND EVALUATING DONE [ 6. Stightly sbove sve
[enlaslawian «w 7. Above aversge. —
NOW | 8. Much sbove aversge. ——
9. Very isrge amount. -
1. Analyze logsheets o | PPvBIET O -
2. Analyze technical reports o |FPYVERELB
3. Conduct traffic analyses LIH DD BET, BE
< -
4. Coordinate airborne and ground radio communications THOHDHHEDEY, i
activities e - :
5. Evaluate care and use of workspace, equipment, TDDRBRBDDT i
or supplies ° —
.. 6. Evaluate compliance with work standards or OTREHOT® Y
1 . operating procedures °
7. Evaluate individuals for promotion, demotion, ODPBHOH®HE DO
or reclassification e
8. Evaluate interference caused by jamming ODTHLBEDHES
O L]
9. Evaluate procedures for storage, inventory, or ODODHRTITED —
inspection of property items ©
0. Evaluate station or unit reports, graphs, or DHEDBRBDHDE
studies i
11.  Evaluate station or unit satety practices and SNE®D LBEFT DY
procedures ° —
12. Evaluate station or unit security practices and DTEBHT LIS
procedures e —
13. Evaluate suggestions ODOBOE O
; <) —
; 14. Evaluate usability of frequencies NTHLIOTLED
o S
15. Inspect radio stations or operations OPID®RETIDD
o —
16. Investigate accidents or incidents fYe 2 T TOR IO
o ——
17. Report interference caused by jamming DRRBOENIT®
o —
A
18. Review survey of inspection findings TERHBE DI —
=]
——————
19. Review or research technical publications DDDDHBETE P —
o
———
NOTE: 1If any task you perform under this duty is not listed, DDDBDE D & c—
write it on the blank page at the end of the booklet., °© (___J
OPPATEROO®®
o -—
CAI®IOO®D —
o ———
ODIDHROOD® -
‘ ° —
(Continued on next page) DALDIBDBRDDDP - _
o ———
(]
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AOCOCDOCOCD FIR!I: READ each task — BLACKEN THE CIR!LE (o)

COCCOCOC™

COTOCOCDTD | SECOND: WRITE IN TASKS you do if not listed.
SOCOCOCHO™D
P THIRD:  RATE each task you do — BLACKEN THE

in column 1 if you do the task now, = = = -———-l

COL ¥

COLUMN 2

TIME SPENT
Present Job

CIRCLE () in column 2 to make your |Bsackeni Very small amount.
COCGOCOCOC™D . ,
rat the “TIM v 2. Much below aversge.
P g ating, using the ““TIME SPENT’’ scale. © |5 Below sverspe.
OCOHCOCHD 1F |4 Stightly beiow sversge.
DOODE®D 5. About sversge.
D. TRAINING DONE|S: Stiohtly sbove sverage.
OOCOGOHD 7. Above average.
NOW 8 Much above sverege.
9. Very iarge amoum.
1. Administer written, oral, or performance tests o @ AL ETEG
2. Arrange for training aids, space, or equipment o CTEFAEFTTAA
3. Attend training conferences or briefings o DA TETTA

4. Conduct classroom instruction

(Continued on next page)

o
. Conduct job proficiency training o CLETAAITTE
6. Tonduct on-the-job training (OJT) for radio o COHTATITTTA
operators
7. Londuct "specialized trainIng, such as combat or . CRTTTET TA
forward air controller training
8. Tonduct training conferences and briefings ° O@EETETETTA
9. Demonstrate how to locate or Interpret technical - CERRTETXE®F
information
10. Develop OJT materials ° CRREETEITA
11l. Develop or revise resident course training or ° [@Xe>Te scale K oteale o< ¥
career development course (CDC) materials
2. Develop written, oral, or performance tests ° CRRTIETITE®T
13. Evaluate resident course training ° CORTATTT TR
14. Evaluate training programs other than resident o CTTIETDA
course training
I5. ITndoctrine newly-assigned personnel ° [@Yea¥e e s alustt < 3
16. Interpret policies or directives for subordinates o CEFEEEOed
17. Maintain or review training records o CraORTT®T
18. Review section training status o e )
19. Review training progress of individuals o Creezaeaee
20. Schedule 0JT s CTFEEFOE®
1. Select individuals for specialized training ° CTRRIOEID®
<z, Select or assign instructors or trainers CTFETRERIO®
<)
NOTE: 1If any task you perform under this duty is not listed, ° casceeree
write it on the blank pa of the hooklet
ORETIEE®E
o
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DDDOE®D | FiAsT:  READIMach task ~ BLACKEN THE CIRCLE (0)‘2“ CoLuUMN 2 —_—
OO in column 1 if you do the task now., = = ~ — ! -
O™ ! . TIME SPENT —
P SECOND: WRITE IN TASKS you do if not listed. Pragent Job - ____
COOOCOE | THIRD: RATE each task you do — BLACKEN THE Biacken —
OO CIRCLE (O} in column 2 to make your ° ; mhm' smount.
lanlav/anlanlan] rating, using the “TIME SPENT" scale. _ 3 uwm"" -
OO IF 4. Slightly below svevage —
[anabab/as/as] -'s) About gversge. -___
COGOG@COCD | E.  COMPILING AND MAINTAINING RECORDS AND LOGS | POME|S Sy wows sversee
NOW | 8. Much sbove sverege. ———
9. Very largs amount. -
1. Compile or maintain daily traffic reports - OBBDOBDDD® -
2. Compile or maintain files of messages transmitted CDPOODD®D
3 and received e
F 3. Conduct traffic counts DPPDOBDODD
o —
- —
4, Log incoming or outgoing messages ° [olulotololGTwlONS -
5. Maintain control symbol reports ° DDIBOODO®D
6. Maintain coordinators' logs o |ororosces
7. Maintain current call sign lists ° elulototuloTulolo!
8. Maintain digital voice and teletype data worksheets ° jolulolole dolulote
9, Maintain equipment status report files ° lalololofotolululol —
10. Maintain files of propagation graphs ° [eloteYolotoTelolo —_—
11. Maintain frequency utilization records or reports ° DOSORHIOO®D —
1 12. Maintain logs of aircraft transmissions or elulololotolToto)
3 receptions e —
13, Maintain MARS equipment inventory or supply records [elololololoelOR »
5 o h—
F 14, Maintain MARS membership records [elolulolololelul B
o —
15. Maintain master station clock logs DDODEDDOO®D
o h—
16. Maintain master station logs DPITBOROB®D
=) —
17. Maintain phone patch records COPDODDIO®ID —_—
o
18. Maintain position or circuit logs [aleole JOTOYGIATORU —_—
=)
19. Maintain publications or directive files [aleTOTOIOTOTRMTOR ) —
=)
] (Continued on next page) CDRERBDIEY —
o -_
afe JoloToToRtU RS —
O -—
OOHHDOHO®R —
° E———
DPDOOHOHO®DOE -
o
ODDHDHOH®IDI®W -___
! =)
I
! -
Y CODE 99 60
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PRINTED BY MRC IOWA CITY, IOWA: W.2300 FORM NO. 3458

OCOCOCEO™ Fls: READ each task —~ BLACKEN THE CIRCLE [[=3]

COL 1 COLUMN 2
OO in column 1if you do the task NOW. = = = = cm—
OO SECOND: WRITE ;
3 : IN TASKS i TIME SPENT
OO you do i not fisted. Present Job
OO THIRD: RATE each ta.sk you do — BLACKEN THE Black
P Py C"}CLE () in column 2 to make your **]1. Very imett smount
OO rating, using the “TIME SPENT’’ scale. o .1 :‘ﬂmﬂ*
COOOCOCOCD 1 |4 Stightly below sversge
COOEOCOCD | g cOMPILING AND MAINTAINING RECORDS AND LOGS o Sty sonn svaroge
O™ (Continued) OONE 7 Above average.
NOW 8 Much sbove sversge.
9. Very largs smoum.
20. Maintain records, correspondence, or report files o | PPeEceEa
21, Maintain station number sheets o | o@FEaETEE
22. Maintain vistors' logs o | PrEeeeoaa
23. Prepare activated mission resumes ° CTTEZETATR
24. Prepare interference reports o | PPeecETe®
25. Prepare reports of security violations o CDOTEEOTE®
26. Store, research, or maintain inventory lists of . CPOBO®TE®
classified documents
27. Type correspondence ° CPPERRTED
28. Type records, reports, or forms ° COTTRROED®
NOTE: If any task you perform under this duty is not listed, o |CPETEOOOD
| write it on the blank page at the end of the booklet
CORDOBO®D
(Continued on next page) °
COORERDOO®D
o
elolototototetOYo
o
CPTEZORDER®
[
COPHEDRT®D
o
CPROTOI®O®®
o
oleale NoTe XOoTeXUTod
o
aYele YOTeTOTet Y
[}
CRPDO®DO®®
o
@le sle O OTtOTO)
o
COPBROO®®
[}
CRE®E®OOD
(=}
CRRROIOODD®
o
CORRXTRDO®
=
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OO | gipsT:  REAWach task — BLACKEN THE CIRCLE (©) CoLuUMN 2
OO in column 1 if you do the task nOW. — o — — {
OO ) TIME SPENT
OO OO | SECOND: WRITE IN TASKS you do if not listed. Prasent Job
COCOOCHOCD THIRD: RATE each task you do — BLACKEN THE Blacken
GOCOCOCOCO CIRCLE (©) in column 2 to make your 1. Very small smount.
OGO rating, using the “TIME SPENT" scale. T L e o avere.
COOCCOCD IF 4. Slightly below avevage
(& ablan/anlas] 5. About sversge.
GG | - SETTING UP AND MAINTAINING GROUND RADIO DONE | 6. Stightly sbove everage
OPERATOR 7. Above sversge.
NOW | 8 Much sbove average.
9. Very large amount
1. Adjust antenna tuning units LR 5ETE Y
o
2. Adjust manual telegraph keys for opera:.ion LB AD TR
o
3. Adjust receivers to obtain readable signals A R )
o
4. Adjust semiautomatic telegraph keys for operation R N R
o
5. Calibrate fixed ground transceivers IR R ERE A X
o
6. Calibrate portable transceivers PRIV R TR ST O |
=]
7. Calibrate standard communications receivers TV LR TE
)
8. Change or store recording tapes FEITAFE TS
o
9. Check operation of ground radio recording equipment O DBE R T 8
o
10. Configure equipment to provide radio-to-radio relay S TMmEE T8
=]
11. Configure scope control consoles for operation AT ETRDHA
o
12. Configure scope safe equipment for operation SET LT EDE Y
o
13. Construct or orient antennas for mobile or TR T RIS
portable operations o
1l4. Coordinate traffic with other agencies or units, such DT BB D
as air traffic control, or airborne command posts °
15. Operate auxiliary generators and equipment CETDRE A s
o
16. Operate rotating antenna equipment for maximum signal ST B GETD Y
strength ©
17. Perform operational checks of power units STT DD BTN
<
18. Perform operator maintenance of facility equipment TOBEDHOTE S
=)
19. Perform operator tests to isolate antenna malfunctions CEI DREIR
=]
20. Perform operator tests to isolate control unit OIS BL W Y
malfunctions of ground radio equipment o
DIDDDRX DEF
(Continued on next page) =
DD RBHE®OED®
=)
BT LT NORAR R
=)
RAREATE AL ATR AN A TR TE AN &
=)
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—_— CODMmMED FlR!: READ each task - BLACKEN THE CIRCLE (©) coL 1 CoLumn 2
——— D OO in column 1if you do the task NOW, = = = < <amm—
—_— ODOCOCOCD | SECOND: WRITE IN TASKS you do if not fisted., TIME SPENT
—_— OO Prasent Job
— cococococ | THIRD:  RATE each ta.slt voudo — BLACKEN THE
—- [evanan arnlaw) C'RCLE (O) in column 2 to make your on 1. Very small amount.
OO rating, using the “TIME SPENT' scale. o |2 Much beiow sverage.
— 8. Bolow averags.
— OO 1F |4 Stightly below sversge.
— OO | F, SETTING UP AND MAINTAINING GROUND RADIO 2- g::‘-v":o':m -
. rage.
— OO OPERATOR (Continued) OONEL 7. Above average.
— NOW 8. Much sbove sversge.
- 9. Very large smoumt.
- 21. Perform operator tests to isolate ground receiver ORI BIETAE
malfunctions e
22. Perform operator tests to isolate ground transmitter COTO®E A D
malfunctions °
- 23. Select optimun working frequency (OWF) through COTEDRTAT
use of propagation charts ©
- 24. Select or change antennas by remote control ° COPDETITAD
25. Set up duplex operations ° COTHEETED
26. Set up field radio equipment o OEFARIETAA
27. Set up interior patch panels in technical control bays ° OCECDILETE T
— or_TSQ-93V modules
28, Set up mobile radio equipment or antennas ° CTTEEECEQ
— 29. Set up mobile switchboard/telephone equipment ° CRTBREERTTAE
30. Set up TSQ-93V modules, or interface radio units to e are P ST SCONAT ¢ X
modules o
31. Set up Very High Frequency/Frequency Modulated CLTARERET ED
(VHF/FM) equipment for repeater use in field o
32. Test receiver or transmitter frequencies CRCTHTERCLER®
_— )
— 33. Tune or change receiver frequencies by means of LSREATEDED ]
— remote control ©
34. Tune or change receiver frequencies manually ST IFEI T :
[=] i
35. Tune or change transcelver Irequencles by means O ca® ;
of remote control o ;
36. Tune or change transcelver Irequencies manually CEE T ST AT
_— <)
- J—
3 37. Tune or change transmitter frequencles by means CAETEREECA D
2 of remote control o
% 38. Tune or change transmitter frequencies manually CRTADE T T
e o
% 39. Tune or operate standard high trequency, single CLIEIECT @
z side-band (HF SSB) aircraft liaison radio systems e
E SOEEEE T A )
e - NOTE: If any task you perform under this duty is not listed, e
e -l write it on the blank page at the end of the booklet. CRRAFETOF
A (=]
<
S (Continued on next page) CTEEIE T EE
z S B RE TS @
§ L J o
7 cm— COOORETAd
' [ o 3
[ ;
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REA'nch task — BLACKEN THE CIRCLE (©)

OO FIRST: COLUMN 2
O™ in column 1 if you do the task noOw. = o — = !
OO TIME SPENT
OO SECOND: WRITE IN TASKS you do #f not listed. Prasont Job
COCOCOCOCD | THIRD:  RATE each task you do — BLACKEN THE Blacken
OO CIRCLE (©) in column 2 to make your o 1. Very small amount.
D@ rating, using the “TIME SPENT" scale. e wienadiigng
COCOOOO™D IF 4. Slightly below sver,
[an/av/anawan] 5. About sversge.
AOOCOCOCD DONE ] 6. Stightly shbove ave
y 7 Above aversge.
G. TRANSMITTING AND RECEIVING NOw 18 Much s everage.
9. Very large smount.
1. Alert direction finding stations ° oy emeooas
2. Analyze or evaluate foreign electronic equipment or DD AEE DE
systems o
3. Authenticate stations or message traffic using CHDBOBD B
"built-in' authentication systems °
4, Authenticate stations or message traffic using DD BBHODOE:
challenge-and-reply systems <
5. Communicate with other stations using pro-sign, D BHAEBED DO
__pro-words, or phonetics in radio communications °
6. Coordinate air~to-ground traffic BRIE 0 T Yo TURATUR S
=]
7. Determine probable purpose or use of foreign DDHHDDLDHD
electronic equipment <
8. Determine type of interference DDIODHDOE T
o
9. Encode or decode messages automatically R Ak NI TR
o
10. Encode or decode messages manually YR BHEDI S
o
11. Identify characteristics of electronic emissions by YBDDHDHHDL Y
aural means =]
12. Identify characteristics of electronic emissions by ODODDOT LS
viewing panoramic adapters <
13. Identify incoming calls using call sign list DDDHEBH D@
=)
1l4. Implement interference countermeasures TDEHBHDODE §
o
15. Interpret source or type of signals ODO®DDEDE 3
o
16. Interpret weather reports for transmission GletaTOTOR W TOIC
=
17. List traffic with net control stations ODDHODIDOH L
o
18. Maintain watch on designated frequencies [ATEIOITAE R AR AR
=}
19. Make phone patches [RTLT TOR AR SR A
=]
20. Make receiver changes or adjustments to reduce GTOIGTLIOIOTAT PR
| interference o
ISTGTOTOIOIG I
(Continued on next page) °
CDOIO®ERHOET
=)
DDOOBOHDIDS
=)
ODDDDHD®N
(=}
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PRINTED 8Y MRC IOWA CITY, IOWA W-2300 FORM NO. 3458

OO | FIR READ each task ~ BLACKEN THE CIRCLE () coL 1 CoLumn 2
OO in column 1 if you do the task Now. = = = — —————
COCDOMMEDOCD | SECOND: WRITE IN TASKS i i
. ou do TIME SPENT
D ‘ Y if not tisted. Presant ob
cococococ | THIRD:  RATE each task you do — BLACKEN THE elacken
CIRCLE (©) in column 2 to make your | 1. Very small smount
rating, using the ""TIME SPENT"’ scalc. 2. Much below aversge.
COMMCMCD © |8 Below sversge.
[aslaslasiasias) e |4 Stiehtly betow everege.
COMMOD . 5. About sversge.
G. TRANSMITTING AND RECEIVING (Continued) 6 Stightly sbove sversge.
DO DONE|;  Above aversee.
NOW 8 Much sbovz averege.
9. Very large smoum.
21. Make time checks o foteate e e ROTR I
22. Make voice contacts at scheduled times - CETATESTTA
23. Monitor net security ° CRIETEOATD
24. Monitor or maintain frequency standards of stations o CTETBTTTED
on net
25. Monitor or patch radio teletype traffic through High ° CTTETETAT®
Frequency (HF) equipment
26. Monitor primary radio frequency ° CRTERTAED
27. Obtain or transmit aircraft clearances and advisories o CRETREETOD
28. Operate confusion reflectors on dispensing equipment ° CTILTIETEE®
29, Operate fixed ground transceivers ° CORTTTTETD
30. Operate jamming transmitters ° CRTERIETTED
31. Operate portable transceivers ° CTEOREEDED
32, Operate standard communications receivers ° cozaTETE®R®
33, Operate standard communications transmitters o CoxrzITaT®
34. Process requests for assistance, information, or cocIrece®
instructions from aircraft in flight e
35. Receive international Morse code COERTETT®
o
36. Relay communications traffic between fixed stations CXEEIETTD®
and aircraft o
37. Relay communications traffic between fixed stations crecrrII@
and mobile stations e
38. Relay communications traffic between mobile stations CcCerreree®
and aircraft e
39. Request weather reports OEOEAE BDEITO®®
=}
40. Route or reroute aircraft movement messages CRTEFITE®E
o
CORT®DE®T EF
(Continued on next page) ©
TEFE TS LTEE
<}
ISR 2 I8 IS UIR ORI
=}
IS % (5 LIS What IR 3
[=}
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COCODDICD | fipsT:  READWach task - BLACKEN THE CIRCLE (©) l°°“ SOl —_—
gmggg in column 1 if you do the task now., — = — = -___
o - . ) l TIME SPENT
OO | SECOND: WRITE IN TASKS you do i not listed. Prasent Job -—_
COCOCOCOOA | THIRD:  RATE each task you do — BLACKEN THE Blacken ——
O@M@MEED CIRCLE (©) in column 2 to make your 1. Very small smount.
m rating, using the “TIME SPENT* scale. R Fonihiakateg -
OO IF | 4. Slightly below svevags
OO 5. About sversge. -
@COCGOGOCS |G, TRANSMITTING AND RECEIVING (Continued) DONE |8 Samnuv shove marsge
NOW | 8. Much sbove average. -
9. Very large amount. ]
41. Send departure messages o DHBEHE DB J
42, Semd international Morse code R D ) (T -
e -
43. Send or receive messages using International Civil ML, 4T e
Aviation Organization (ICAO) procedures @
44, Send or receive messages using joint forces N N TR -
operating procedures e
45, Send or receive telegram traffic CE TS T, B
o —
46. Send position reports CEWM AL R s
o ——
47. Take actions upon receipt of emergency or distress ST YA e T B
signals © . —
48. Transcribe international Morse code by hand LT BT
o A
49, Transcribe international Morse code using N 2 R E ARIN NS
typewriters e
50. Transcribe volce transmissions by hand TR EHE Ty
© _—
51. Transcribe voice transmissions using typewriters VRV EBE T —_—
S
52. Transmit or receive messages by radioteletype TR TELEE NSO T :
systems o _— ]
53. Transmit or receive messages by signal lamps 2DBHDDETE —
<
NOTE: If any task you perform under this duty is not listed, THHLBEDE ¢ —_
] write it op the blank page at the end of the booklet, e — !
DDHDBBHD e
=] -
(Continued on next page) ° DPTDEOD DD —_
D ADH@HE T D
©
E———
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]
—
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—
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Fﬁﬁ READ each task —~ BLACKEN THE csas ()

CODE 01, TYPE 1-9-B

b~

—_— onlaslaslenla) cot 1 COLUMN 2
— OO in column 1if you do the task NOW., = = = = <em—
— COCOCOCED | SECOND: WRITE IN TASKS you do if not fisted. TIME SPENT
— comoem@ |, ] Present Job
G — HIRD: RATEeacgtafk you do —~ BLACKEN THE Biacken
- O™ CIRCLE {©) in column 2 to make your 1 Very small amount
— rating, using the “TIME SPENT’’ scale. 2. Much below average.
—_— ewlunlav/anlan] scale © |3 Below sversge.
OO 'F 4. Slightly below sverage
— OOEODD |, -, TFLIG 5 Stighny soae sver
_— Ccoedcocibeo |He PERFORMING PREFLIGHT AND POSTFLIGHT OONE | e "
[ INSPECTIONS NOw |8 Much above aversge.
9. Very large smount.
1. Check alrcraft transmitter or receiver channel o FUR PRI
settings
- 2. Check or tighten aircraft radio or navigation o P RN L
equipment fittings
3. Operationally check aircraft direction finders o PPN R
- 4. Operationally check aircratt electronic direction - TY T s
- finding (EDF) antenna systems
5. Operationally check aircraft EDF preamplifiers ° LY a5 T8
6. Operationally check aircraft EDF receivers - 2340t E "3
7. Operationally check aircraft EDF signal display ° @3Ete T8y
units (SDU)
. 8. Operationally check aircraft HF transceivers o TR B A IR |
)
1
! 9., Operationally check aircraft identification friend o ST T
or foe (IFF) systems
10. Operationally check aircraft omni navigation Tara Ty
receivers e
o T ] ry
i+ 11. Operationally check aircraft radio compasses ° Y205 SFE BT RN T 0 I
i
i 12. Operationally check aircraft Ultra High Frequency CEYaoTe Yoy
(UHF) receivers ©
A
13. Operationally check aircraft UHF transmitters £33 T80T 8
L1 o
14. Operationally check aircraft Very High Frequency Y4y
(VHF) receivers e
15. Operationally check aircraft VHF transmitters - Yt Ty
16. Operationally check marker beacon buoys or Yate T oa s
tactical training beacons =
17. Perform preflight or postflight inspections of RN
airborne command post multiplexer systems °
18. Perform preflight or postflight inspections of - SR R )
aircraft antenna controls -
O
ST SVR BN A N )
E—
—_— (Continued on next page) >
AT N AN S O
—- o TVt gt oy
S
TUVE YT oy
T
<}
—-
TV aAor ¢ To¥
—— O
— T e e s
A
o
—-
-

o e ey AR

LE




COCOCCOTD | FIRST: RET\‘ch task — BLACKEN THE cmcn.s(opw‘ CoLumn 2 —
COCOCCOCHCTD in column 1 if you do the task now. = = — — I -
SOOI | SECOND: WRITE IN TASKS you do i not lsted. Passdogrind -
COCHCHCHOCH | THIRD:  RATE each task you do — BLACKEN THE Blacken —_—
OO CIRCLE (©) in column 2 to make your - 11 mh‘f:;"'::‘.; —_—
OO rating, using the “TIME SPENT’’ scale. 3. Below sversge. -___
anlenlenlenlemn] ol b f&:vm“* -
COOCOEOED |y pERFORMING PREFLIGHT AND POSTFLIGHT OONE|6. Siightly soove sverage] T e
DO INSPECTIONS (Continued) 7. pbove aveage. -_—
NOW |8 Much sbove sverage. -
. 9. Very large smount.
19 rert rM'LﬂngMWHOHS 124 P ——— -
aircraft emergency equipment e -
20, PeTIOTm Preflight OF POSTIIgNT INSpections of I DBy - T
aircraft emergency radios © -
2T PeYLoTH PYefIIght oY POSTYIIght InSpections of [ ———————— -
aircraft navigation equipment i I
. T NS pECTIoNE of ATTeT ALY PP ————— -
or navigation equipment circuit breakers or fuses © - !
[~237—PeYToYmM Preflight Of poOStIlight inspections of CPD®EHDB — '
aircraft oxygen systems e -
24— Periorm preflight or POSLIIIgNt 1nspections of OD®®HBLE® DB -
aircraft power supplies or panels e -
Z5. Periorm preilignt or postilight Inspections of BDDDOEODO W -,
aircraft tape recording systems e -
Zb. Perform preilight or postflight Inspections of ODO®ODR®DI®DF) -
command staff consoles e -
Z7. "Perform prellight or postilight inspections of DDPODHODBD® -
equipment cooling systems or controls e :
28, "Perform preflight or postflight inspections of olutolotoloha s —
fixed aircraft antennas e —
29. Perform preflight or postflight inspections of DOOOOODO®Y —
radio G-files e —
30. Perform preflight or postflight inspections of o [PPorevors —
secure voice systems —
31. Perform preflight or postflight inspections of ODOO®® DO —
static dischargers ° —
32. Perform preflight or postflight inspections of ODPO®RO®D —_—
switchboards o -
33, Perform preflight or postflight inspections of ° DOOOO®T DD —
trailing wire antennas ——
34, Perform preflight or postflight inspections of ololololOIOT T T —
1 UHF radios @ —_—
35. Perform preflight or postflight inspections of DOBDIOD® D —_—
VHF-MM radios ° —
36. Prepare or review Aircraft Inventory Equipment List @ LA DODE® A —
forms (AFTO Form 780-1) ° —_—
lololetoTuloTaluN —
NOTE: 1If any task you perform under this duty is not listed, ©
WFIte It on The blank page at the end 6f the BookIat. Py ——— -
° -_
ol TolololOTetOY S ——
i (Continued on next page) =4 -___
F o |CPoccvode —
° ululololouTutoTol -:
——
atulotolololatuTol -
) ° -—
CODE 99




L
— CODE n*. READ each task — BLACKEN THE cm!e(o. coL COLUMN 2
- MO in column 1if you do the task NOW. = = = = —m—
- OO | SECOND: WRITE IN TASKS you do if not fisted, I TIME SPENT
— OO . Prasent Job
oD D THIRD: RATE uch!a.sk you do — BLACKEN THE
T | omeeo ot e Sk o (ol o
LV} ¢ . . .
— @M@ g, using the E SPENT" scale. o ¥ mmmw
OO 1F |4 Shightly beiow sversge.
OMCOCOCD 5. About average.
— I. ISOLATING EQUIPMENT MALFUNCTIONS .
- D@ Q OONE S S o
- NOW 8 Much above sversge.
9. Very large smount.
1. Remove or replace assemblies of aircraft EDF antenna o COTLEROED
systems
- 2. Remove or replace assemblies of aircraft EDF o COTER®TED
preamplifiers
3. Remove or replace assemblies of aircraft EDF o COTETEOTD
- receivers
4. Remove or replace assemblies of aircraft EDF o COPHBETED
- SDU
5. Remove or replace assemblies of aircraft tape recorder o COTHTETTO®®
systems
6. Remove or replace assemblies of amplitude modulation o CATEI®TEX
(AM) dropout systems
7. Remove or replace assemblies of automatic direction leealecT@®
— <)
finding (ADF) systems
— 8. Remove or replace assemblies of automatic identification o LEITETETR®
—_— monitoring systems (AIMS) systems
9. Remove or replace assemblies of electrical switching ° LETTEAT®TTD 3
systems 1
10. Remove or replace assemblies of equipment cooling ° COTETECTD
systems )
11. Remove or replace assemblies of glide scope systems ° COTRSETOD®
12. Remove or replace assemblies of HF radio systems ° CPCETEO®D
—
3. BRemove or replace assemblies of IFF systems ° CPCRTE®OOP
14, Remove or replace assemblies of ILS systems ° CRCEETEO®E
[lS. Remove or replace assemblies of interphone systems ° COTTRERO®D
6. Remove or replace assemblies of liaison radio systems o jelealotolofelol 2
S_ :
3 . Remove or replace assemblies of long-range navigation oYele TOTTOTeat T
g (LORAN) systems °
g 8. Remove or replace assemblies of marker beacon systems ° CRPEEECIE®
-
§ 9. Remove or replace assemblies of multiplexing systems ° COPERERTOD b
£
% 0. Remove or replace assemblies of radar altimeter systems CPPTITA®D®
Q = o
= - (Continued on next page) OPO®RDODD
L] o
<
. 3 CORDREO®D®
— (<)
g—-
' > atostotoTe fiateY t )
@ = o
8—
| J— OCPPOODODD
' g - hd
; - 75
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» —
O | ¢per. REA!uh task — BLACKEN THE cmcm(M' cotumnz -
OO ; . [ v -___
in column 1 if you do the task now. = o — = '
LEODMD : TIME SPENT —
COCOCOCOCD | SECOND: WRITE IN TASKS you do # not fisted. Prasent Job -
OCOEOCHOCD THIRD: RATE each task you do — BLACKEN THE Blacken —
OO CIRCLE (©) in column 2 to make your ° ; “V‘"V small smount. —
OO rating, using the “TIME SPENT"" scale. 3 ok below average. - __
. aVerage.
OO IF 4. Slightly below aver —
@ wanla ol »lan) 5. About sversge. -____
g I. ISOLATING EQUIPMENT MALFUNCTIONS DONE | 6. Stightly sbove average
7. Above sversgs.
(Continued) NOW [ 8 Much sbove average. o fr—
9. Very large amount. ——
21, Remove or replace assemblies ol radar navigation DDDDO® T B
systems e
Z2. Remove or replace assemblies of radio altimeter DEDOEHO IO -
systems e —
23. Remove or replace assemblies of secure voice systems CDPODO®TDY
o
D e
24, Remove or replace #ssemblies of tactical air NODDGH& TSy -
navigation (TACAN) systems = —_
25. Remove or replace assemblies of UHF radio systems DOPRDE DDE
<)
26. Remove or replace assemblies of VHF omnirange D@DDODE W, —_—
systems e —
27. Remove or replace assemblies of VHF radio systems COODEET L ¢ —
1<)
28. Remove or replace assemblies of VHF-FM telephone DDPOBDE N v PR
systems o —
29. Troubleshoot ADF systems to malfunctioning OPPDEREL@ R —
assemblies © —
30. Troubleshoot AIMS systems to malfunctioning CDIDROOT®D —
4 assemblies ° ——
31. Troubleshoot aircraft EDF antenna systems to CDODOENOY —
S X o
32. Troubleshoot aircraft EDF preamplifiers LDOHEEO®: —
| to malfunctioning assemblies e —_—
33. Troubleshoot aircraft EDF receivers to CDODOONDE —
. o
S —
34. Troubleshoot aircraft EDF SDU's to malfunctioning CPRDRETOT —
assemblies © —
35. Troubleshoot aircraft tape recorder systems to \ DOPOREIEd —
| malfunctioning assemblies it —
g 36. Troubleshoot AM dropout systems to malfunctioning OCDPDOIH DO —
' | assemblies o —_—
37. Troubleshoot electrical switching systems to DDODBOEODE P —
38, Troubleshoot equipment cooling systems to ODPOOETDD —
malfunctioning assemblies =) —_—
39. Troubleshoot glide scope systems to malfunctioning DLHDOHO®DEW —
assemblies ol —
40, Troubleshoot HF radio systems to malfunctioning CERDLDEDD S —
assemblies =) |
DDPDDHDED ]
{Continued on next page) e -___
PHIHHHODOD
o R
DHODHOHOBP -
3 DPOHDDOD®® -
' [=] — $ 1)
3
76 - $
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P Y e ) FIR!: READ each task — BLACKEN THE CIRCLE (©)

OO in column 1 if you do the task NOW. = = = = e

CODODTITD | SECOND: WRITE IN TASKS you do if not listed.
OO
cococo | THIRD:  RATE each task you do — BLACKEN THE

COL 1 COLUMN 2
TIME SPENT
Prasent Job

gy CIRCLE (©1 in column 2 to make your Blacken 1. ery st amount
s P v rating, using the “TIME SPENT’’ scale. o |s ooy age.
OO (¢ |4 Stightly below average.
OO 5. About sversge.
I. ISOLATING EQUIPMENT MALFUNCTIONS OONE[ S Stightly sbove aversge.
DOOODD (Continued) 7. Above sverage.
Now |8 Much above aversge.
9. Very iarge smount.
41. Troubleshoot IFF systems to malfunctioning o |recressce®
assemblies
42, Troubleshoot ILS systems to malfunctioning ° COTEDEOED®
assemblies
43, Troubleshoot interphone systems to malfunctioning ° COREEEDERD
assemblies
~ 44, Troubleshoot Tiaison systems to mallunctioning o CTTTRETE®D
assemblies
~ 45, Troubleshoot LORAN systems to malfunctioning o CTIATTETOE®
assemblies
~ 4b6. Troubleshoot marker beacon buoys or tactical training - CTTATETB®
beacons to malfunctioning assemblies
~47. Troubleshoot marker beacon systems to malfunctioning o LTTTTERTEA
assemblies
48, Troubleshoot multiplexing systems to malfunctioning o CZeTET®TTD
assemblies
49. Troubleshoot radar altimeter systems to malfunctioning ° et YCTe st (ptaatente X
assemblies
50. Troubleshoot radar navigation svstems to o CIiaTTETED®
malfunctioning assemblies
51. Troubleshoot radio altimeter systems to malfunctioning ° CITTTTORR
assemblies
52. Troubleshoot secure voice systems to malfunctioning o CRTTEERTED
assemblies
53. Troubleshoot TACAN systems to malfunctioning o CTEETETET
assemblies
54, Troubleshoot UHF radio systems to malfunctioning o croaceces
assemblies
55. Troubleshoot VHF radio systems to malfunctioning o CROTTEOBD®
assemblies
56. Troubleshoot VHF-FM telephone svstems to o CRReeECe®
malfunctioning assemblies
57. Troubleshoot VOR systems to malfunctioning . CegaeeCred
assemblies
CRPOREO®D®
o
NOTE: If any task you perform under this task is not listed, o Cooroeoee®
write it on the blank page at the end of the hooklet
CTRTEDO@®
o
(Continued on next page) ° CROTIET®T
Ratiate XOTOIO YT
o
ODOO®OCOT®
=]
OOOOEREOTE®
o

CODE 01, TYPE 198




CODE 99

OO C N
f FIRST: READ each task — BLACKEN THE CIRCLE (©) QLUNE —
lawlauslemlam o) ) ; [ -
in column 1 if you do the task now, = —— — — )
OO TIME SPENT — ]
OO |SECOND: WRITE IN TASKS you do # not listed. Presont Job -
COCDCOCOE) | THIRD:  RATE each task you do — BLACKEN THE Blacken i
OO CIRCLE (©) in column 2 to make your ° ; Vm':h‘:““;":‘v"."‘“' i
OO rating, using the “TIME SPENT*" scale. 3 Beow swerson - ___
OCOCOCOCD IF | 4. Slightly below svevage.
OO 5. About sverage. -
DONE [ 6. Slightly shove sverags | ——
OO J. PLANNING FLIGHT MISSIONS 7. Above aversge. —
NOW | 8. Much sbove sversge. -
9. Very largs smoum. —
1. Check out or receive classified information Ior ODPPEHHEOHO D -
flights = —
2. Coordinate with aeronautical stations on very DDPIHBDOD DB - -
important person (VIP) flights e —
3, Coordinate with other units or agencies on obtalning VD DA D BT 8 -
orders, passports, or visas o —
4. Follow up Joint Message forms (DD Form 173} Y - ]
o - — 3
5. Prepare and forward Joint Message forms (DD Form 173) DDHBDH D HD LD
o ——
6. Prepare flight plans or trip itineraries ODTBHITLTH S —
o —
7. Prepare flight publication kits D B B B
o —
8. Prepare radio operator's kits SCEODLIEDDL
o —
9, Prepare requests for orders, passports, or visas DOBHDTHDED T
o —
10. Receive or review trip itineraries DTHOZE®DL LD
o —
11. Review flight crew information files (FCIF) TEBIMEE D@
. —
12. Sign out spare or necessary radio or navigation ST DI DD DA
| equipment e —
BATE ARG AR DER S ANRASH b RN )
o —
NOTE: 1If any task you perform under this task is not listed, LTOBRHIEY
| write it on the blank page at the end of the booklet, e
DODHB LY §
o —
(Continued on next page) I BT B
<) —
R 35 A AN X
O ——
EANR AUE SO S SRS I ) -
o E—
ERR R N AT ER S N
o —
E—
T IHBE T
d -
DNTPHERRETDY —
o -_
At AT VL 2¥a 136 SURATR AN B
) i
—
TR T [ )
) —
g
B S NF 2550 SO 0 T ) [ )
(=)
[ 4 ——
-




OO Fl’: READ each task — BLACKEN THE Cl!l!LE () COL 1 COLUMN ?

——
—— .
- OO n column 1 if you do the task now. = = = = ——
- OO | SECOND: WRITE IN TASKS you do if not listed, I TIME SPENT
OCOCOCGDCD Pregent Job
am— THIRD:  RATE each task you do — BLACKEN THE
OO : Blacken
- D CIRCLE (©) in column 2 to make your 1 Very smait amount
— rating, using the “TIME SPENT"" scale. o |2 Muchvetow aversge
— OO COEHE 8 Below sverage.
COCOCOCDOTD ¥ 4 Shghtly betow sverage
— OMCDOCHCD S About gversge
. . - DONE[ S Stightly above average,
- DM@ K. PERFORMING CREW DUTIES 7 Above average.
- NOW 8 Much above averege.
—— 9. Very largs amount
L. Arrange lor lodging or transportation of crew o Vet sy
— members
- Z, ASsSist 1n refueling of aircrart - D e te ey
- - 3. CYeam exXterior of aircrarc 5 Ly e - . e s
- - 4. Cledan Inrerisy of arrcrart PR
— (=)
— 5. Load or unload baggage, cargo, or food S
— o
— %, PYacrtIT& OY perrorm aircralit ditching procedures R
— o]
— [~ 7. PTactice ot perform bailout procedures Y et oa s
— o
— 8. Practice or perform cabin Iire procedures Y
— o
9. Practice or periorm cargo jJettisoning procedures PR ST TP R S
— =]
“ 10. Practice or perform crash landing procedures R
— o
II. Practice or perform egress procedures - EER IR S T
'12. Practice or perform electrical fire procedures Y e e v
— <
— I3 Practice or perlorm lower compartment fire procedures R
— (=]
— [~ 14, PTactice oY perform SmOKe elimination procedures PY 4t e v oa
—— o
3 _— I5. Practice survival procedures Py a6 e
— <
— I6. Serve as [light salety man v s
3 — o
- S— T7. Serve as Llight steward Yoeots ot b s
O —— o
z
- S ‘I8, Serve as loadmaster Tt ety
O e—— o
'S
§ I9. Set up aircrait security Tty
g ——— [l
g 20. Stow crew gear on alrcralt Ty . e s
o L _J . O
= - NOTE: If any task you perform under this duty ‘is not listed h— vt
= - write it on the blank page at the end of the bookle ] P Oge T
2 5GO TO PAGE x1 AND FOLLOW gT—RO EDURE B
5 l——> When you have completed all ratings in this column on Tt
§ T e pages 1 - 19, you have completed this job inventory. Place| ©
) 3 the Inventory in the enclosed envelope and seal it. Then Tty
:_ complete the indicated information on the envelope and @
W — return it to your .CBPO, R
2 e—— (=)
! § e O
-

=
CODE 01, TYPE 1-98 '

[ oEr e T A




PRINTED BY MRC IOWA CITY, IOWA: W-2300 FORM NO. 3458

7'y o

OO
COCOCOCOCO
OO
OO
COOCOCOED
COCOCGOCHOCD
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OO
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COCOCOCOCD

USE THIS PAGE TO ADD ANY TASKS YOU DO, BUT

ARE NOT LISTED ANYWHERE IN THE INVENTORY.
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4
o

CTETEAEIZT 8§

O@TACTE T ¥ s

CEETE T T

(@12 MO ERUNOAN BN ]

CeEATETa

o

CTRETE Y

fam
3

e

ORTACE T F 2

CPREEFEE T D

CRTEESE T 9

CROAEE T X G

CORTFTETIA

[@eale TR AUMNANUNC )
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LI K T VN

COCOCOCOE ll "

COCOCOCOOD
COCGOCOCOCD
COCOCOCOCO
COCOOE™®™
OO
OGO
OO
COCOCOHCDOD
[enlananlanan)

PLACE THE COMPLETED BOOKLET IN THE ENCLOSED ENVELOPE
AND SEAL IT. THEN COMPLETE THE INFORMATION ON THE
ENVELOPE AND RETURN IT TO YOUR CBPO WHO WILL INSURE
THAT IT GETS MAILED TO THE CORRECT OFFICE.
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APPENDIX B:JOB TYPING ANALYSIS RESULTS
Job Typing Analysis

The radio operator job survey was developed by the Occupational M easurement Center (OMC)
at Lackland Air Force Base. Texas. from August 1973 to November 1974, Survey booklets were
administered during November and December 1971 to 1.501 radio operators. Results from the
CODAP hierarchical clustering are shown in Table B-1. Table B-2 presents corresponding results
from the two job typing analyses conducted for the time 1 and time 2 samples of 709 radio operators.
which were extracted from the larger 1,501 group. Comparing the OMC job types with the time ]
subset indicates that the 709 subset is fairly representative of job types identified in the larger group.
The time 1 and time 2 job tvpes arrayed by group membership are presented in Figure B-1. The
length of each horizontal bar on the graph indicates the number of individuals in that job type. In
order to assess the fidelity of the job typing procedure at two points in time. zero order correlations
based upon the percentage of time spent on tasks were calculated for all job types across the 345 tasks.
Percent - time spent and percent - members performing are standard CODAP job analysis results.
Coefficients for matched sets of job types are indicated in Figure B-1. Table B-3 presents the full
matrix of correlations for all job types. As shown in the table. the highest coefficients are invariably
between matched job types. while Jower coefficients reflect differing amounts of time spent on tasks
between two job types. The overall pattern indicates the stability of the larger types (ground- to-air.
point-to-point. supervisor. and airborne) over time. Table B-4 presents averages for several variables
for both time | and time 2 surveys. As would be expected. the average grade tended to increase over
the 17 month period. as well as the average number of duty months. The job difficulty index changed
slightly upward for ground-te-air and supervisors. while point- to-peint and Stwaff NCO difficulty
indices decreased. The Airborne difficulty index remained unchanged over the 17 months. Criteria
averages are also presented by way of summarization and are discussed in the main body of the
report.

Table B-1. Job Typing Results from OMC Survev 1974

N Percent Job Type
207 17.8 1 Airborne radio operator/supv
238 159 2 Point-to-point radio operator
105 27.0 3 Ground-to-air radio operator
36 2.4 4 Apprentice ground-to-air operator
358 23.8 5 Ground radio operations supervisor
20 1.3 6 Staff NCO
58 39 7 Tactical communications specialist/dispatcher
119 7.9 8 Isolates
1.501 100.0
82
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Table B-2. Time 1 and Time 2 Job Tyoing Results

Time 1 Time 2 :
N Percent Job Type N Percent Job Type %‘
!
152 21.44 Airborne 163 22.99 Airborne b
63 8.89 Point-to-point 58 8.18 Point-to-point
69 9.73 Point-to-point apprentice 180 25.39 Ground-to-Air
157 22.14 Ground-to-air 100 14.10 Supervisor (On-line)
156 22.00 Supervisor 7 10.86 Supervisor (Admin)
35 7.76 Staff NCO 63 8.89 Staff NCO
26 3.67 Tactical Specialist 10 1.41 Mobile Unit
31 4.37 Isolates 58 8.18 Isolates
709 100.00 709 100.00

E MOBILE UNIT
ISOLATES | 3 s8 lxsoun'ss
TAC svzcmunl -
= 88
STAFF NCO | 13 (3] ] STAFF NCO
re 96
APPRENTICE PT-TO PT [
[ I FT-TO-PT
PT TO-PT 6
re 9
re 81
n SUPVY ADMIN
suPv [ 156
100 SUPV ON-LINE
25 )
AIRBOHNE L 162 183 JAmsokrm
=97 GROUND
GROUND-
o 167 180 1 o
AR
v T v v r—— v T r— v T \ —_—
00 178 160 126 100 60 - [ % 80 13 100 126 150 b 200
TIME 1 TIME 2

MEMBERSHIP IN JOB TYPE

Figure B-1. Diagram aligning Time 1 — Time 2 job types
by number of members jn each group. Phi coefficients
are based on % time spent on 345 tasks,
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Table B-3. Percent Time Spent Correlations

for Time 1 - Time 2 Job Types

Time 1 Job Types

Time 2 Ground- Point- Prw- Staff Tac
Job Types to-Air w-Point Pt (App) Supv Airbome NCO Spec
Ground-to-iu 97 .60 .68 79 31 -00 A3
Point-to-Point .09 93 95 16 23 0 19
Supy (On-line) 54 0 .65 95 08 57 37
Supv {Admin) =05 14 03 51 -05 92 63
Airborne 31 .lo .26 21 96 04 16
Mobile Unit 25 51 .35 42 07 06 Ao
Staff NCO -12 .08 -02 29 =07 .88 .59
Table B-4. Characieristics Associated with Radio Operator
Job Types at Time 1 and Time 2
Criteria
Job Ovemnll
Average  Duty Diffic ulty Job Felt Job
Job Type Grade®  Months Index Interest Utlization Satisfaction
Time 1 Survey - November 1974
Ground-to-Air 3.98 32.97 10.36 1.04 3.30 -
Airborne 5.91 59.41 15.99 5.80 172 -
Supervisor 5.12 47.22 17.29 447 3.01 -
Point-to-Point Apprentice 391 37.76 7.52 3.94 2.90 -
Seaff NCO 6.31 51.02 16.05 4.93 3.80 -
Tactical Specialist 1.04 24.48 9.50 354 2.08 -~
Time 2 Survey - April 1976
Ground-to-\ir 4.32 53.67 11.06 1.19 3.40 142
\irhorne 6.01 66.16 15.99 5.28 437 5.23
Supersisor (On-line) 5.17 79.73 18.45 443 3.66 1.64
Supervisor (A\dmin) 6.08 72.79 17.79 4.64 343 4.58
Point-to-Point 433 50.24 10.03 3.20 2.58 3.55
Stalf NCO 5.98 61.24 12,72 435 3.1 4.29
Mobile Ui 1.70 89.80 {511 3.70 2.00 3.22

3Average Grade - | =Airman Basic. 2 =Airman. 3 =Airman first<class. 4 =Sergeant. 5 =Staff Sergeant. 6 =Technical

Sergeant. 7 =Master Sergeant. 8 =Senior Master Sergeant. 9 =Chief Master Sergeant.

Table B-5 presents a comparison of the percentage of members performing values for three
selected tasks in each job type at both time 1 and time 2. The average number of tasks performed for
each job type is also presented. The average number of tasks performed generally increased for all
job types.
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Table B-5. Representative Tasks Associated with Radio

Openator: Job Types

at Time 1 and Time 2

Job Type

Mean Nr. % Memb
of Tasks Panic

hem Represenntive Tasks

Ground-to-Air

Airborae

Supervisor

Point-to-Point

Point-to-Point Apprentice

Staff NCO

Tactical Specialist

Ground-to-Air

Airborne

Supervisor (On-line)

Supervisor (Admin}

Point-to-Point

Staff NCO

Mobile Unit

Time 1 Survey -

42.04 91%
86%

84%
10474 94%

92%

91%
86.67 94%
92%
81%
51.35 97%
92%
92%
27.33 96%
8%
4%
56.31 89%
87%
85%

16.04 62%
62%
54%

Time 2 Surve

49.82 92%
84%

83%
122 34 93%

89%
88%
94.12 90%

90%
89%
65.21 88%

87%
87%
41.41 90%
90%
90%
26.94 79%

68%
65%
33.90 90%
90%
80%

November 1974

185 Maintain watch on designated frequencies

203 Relay communications-traffic between
fixed stations and ACFT

173 Coordinate air-to-ground traffic

254 Perform prefight or postflight inspesctions
of UHF radios

243 Perform preflight or postflight inspections
of ACFT oxygen systems

228 Operationally check ACFT HF transceivers

185 Maintain watch on designated frequencies

180 Make phone patches

93 Indoctrinate newly assigned personnel

186 Make phone patches

118 Maintain position or circuit logs

164 Tune or change transceiver frequencices manually

186 Make phone patches
172 vommumicate with other stations

185  Maintain watch on designated frequencies

9 lbwlnp or improve work methods and procedures
4 Loordinate work activities w/other units or seetions

30 Direct preparation of maintenance of records.
reports, or logs
127 Type correspondence
128  Type records. reports. or forms
126 Store. research, or maintain inventory
lists of classified documents

y - April 1976

185 Maintain watch on designated frequencies

203 Relay communications traffic between fixed
stations and ACFT

173 Coordinate air-to-ground traffic

243 Perform preflight or postflight inspections
of ACFT oxygen systems

232 Operationally check ACFT UHF receivers

223 Operationally check ACFT HF transceivers

30 Direct preparation or maintenance of records.

reports, forms. or logs
186  Make phone patches
185  Maintain watch on designated frequencies
9  Develop orimprove work methods
or procedures
33 Draft. edit. or review correspondence
93 Indoctrinate newly assigned personnel
186 Make phone patches
118 Maintain position or circuit logs

164 Tune or change transceiver frequencies manually

4 Coordinate work activities w/other
units or sections
33 Draft. edit. or review correspondence
18 Plan or prepare briefings
154 Set up field radio equipment

164 Tune or change transceiver frequency manually

141  Construct or orient antennas for
mobile or portable ops
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TPPENDIN C: DESCRIPTION OF VARIABLES

tudividual laputs®

\ptitnde Inden (A —average percentile standing of measures of mechanical. administrative. general.
and electronie aptitude.,

Career status— tirst-term (FT) or career (C) airmen at tme 2 (T2}, Airmen with 18 months or more of
SCPVECE ATe Cdreer airmen,

Total months active Federal military serviee (TAFMS) a0 T2

Grade at time 2—pay grade ranging from Airman = | 10 Chief Master Sergeant = 0.

Education level (D) —actual yvears of formal education from 8 10 18 at T2.

Months on the current job {MOJ) —number of months individual has been in the current specifie joh.
Ve —age 1 vears at T2

~en — e or female,

. . i
Sttuational fnputs !

Number of tasks performed (NRTSK) —number of tasks which the job incumbent indicated having
prriormed among the 343 tasks in the radio-operator task inventory.

\verage tash ditficulty per anit time spent performing the task (ATDPUT)-sum of the products of
relative tme <pent performing each task times the rated relative difficulty fevel of the task,

Joh :hff'lrlIII'\ indey (“Pl)—-\u’ij_’hll'd sum of ATDPUT. NRTSK. and NRTSK ,~(|uur('(|,

Number of idividuals supervised (NRSPV)I—number of individoals who come under the immediate
supervision ul the job incumbent,

shill level of work —apprentice. journes man. techinician, or superintendent.
toroup Inpurs

Membiership in a particalar job type as identified by CODAP analyvses,

Criteria®

lob interest, telt nulization, and overall job satisfaction.

NVarnables B rough 60 are stiational inpuats as of Time 20 and variables 70 through 82 are sitnational input-
A Tone 1

Sapables 87 throngh 102 and 101 throngh 101 are job infurmation. pereeived changes in the job. and specific
atttude ems pertaimng to the job which were collected ae time 2,

"NVarerabdes 102 through 20 are group inputs reflectng membership at both Time 1 and Time 2

Varables B3 and 85 are job mterestat Time Dand Time 2 respeetivels. Varables 81 and 80 are (et utilization

at Fone Dand Fane 2 respeetivele Variable 103 s overall job <atisfaction at Time 2 onls.

N arables [ ihrongh 39 are individual iputs as of Time 2
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Variable

Vi

V2

V3

V4

V5

Yé

V7

V8

Vo

V10
V1l
vVi2
V13
V14
Y15
V16
V17
V18
V19
V20
V21
V22
V23
V24
V25
V26
V27
V28
V29
V30
V31
V32
V33
V34
V35
V36
V37
V38
V39
V40
V41
V42
1 V43
i V44
V45
V46
1 v47
| V48
i V49

First-termer (FT) (1 if TAFMS <48 months: 0 otherwise)

Career (C) (1 if V1 =0: 0 otherwise)
Aptitude Index (Al)

Al Squared (V3 * V3)

FT Al (V1 * V3)

C Al (V2*V3)

FT Al Squared (V1 * V4)

C Al Squared (V1 *V4)
Months Service at Time 2 (TAFMS)
TAFMS Squared (VO * \Y)

FT TAFMS (V1 * V9)

C TAFMS (V2 * V9)

FT TAFMS Squared (Vi *Vl10)
C TAFMS Squared (V2 * V10)
Grade at Time 2

Grade Squared (V15 * V15)

FT Grade (V1 * V15)

C Grade (V2 * VI5)

FT Grade Squared (V1 *V16)
C Grade Squared (V2 * V16)
Education Level (ED)

ED Squared (V21 * V21)

FT ED (V1 * Vv21)

CED (V2 *V2I)

FT ED Squared (V1 * v22)

C ED Squared (V2 * V22)
Months on Job (MOJ)

MOJ Squared (V27 * V27)

FT MOJ (V1 * v27)

CMOJ (V2 *V27)

FT MOJ Squared (V1 * V28)

C MOJ Squared (V2 * V28)
Age at Time 2 (T2)

Age Squared (V33 * V33)

FT Age (V1 * V33)

C Age (V2 * V33)

FT Age Squared (V1 * V34)

C Age Squared (V2 * V34)

Sex (1 if male; 0 if female)
Number of Tasks (NRTSK)
NRTSK Squared (V40 * V40)
FT NRTSK (V1 * V40)

C NRTSK (V2 * V40)

FT NRTSK Squared (V1 * V41)
C NRTSK Squared (V2 * V41)
Task Difficulty (ATDPUT)
ATDPUT Squared (V46 * V46)
FT ATDPUT (V1 * V46)

C ATDPUT (V2 * V46)
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V79
V80
V8l
V82
V83
V8t
V85
V86
V87
Va8
V89
V90
A\ |
V92
V93
Vo4
V95
V96
V97
vos
V99

FT ATDPUT Squared (V1 * V{7)

CATDPUT Squared (V2 * V17)

Job Difficulty (JDI)

JDI Squared (V52 * V52)

FT IDI (V1 * V52)

CIDL(V2 *V52)

FT JDI Squared (V1 * V53)

C JDI Squared (V2 * V53)

Number Supervised (NRSPYV)

NRSPV Squared (V58 * V58)

FT NRSPV (VI * V58)

C NRSPV (V2 *Vv538)

FT NRSPV Squared (V1 * V59)

C NRSPV Squared (V2 * V5Y)

Blank

Blank

Apprentice (1 =yes: 0 =no)

Journevman (1 =yes: 0 =no)

Technician (1 =yes: 0 =no)

Superintendent (1 =yes: 0 =no)

NRTSK (T1)

NRTSK Squared (T1)

ATDPUT (T1)

FT ATDPUT (T1)

C ATDPUT (T1)

JDI (T1)

FT JDI (T1)

C JDI (T1)

FT JDi Squared (T1)

C JDI Squared (T1)

Grade (T1)

NRSPV (T1)

MOJ (T1)

Job Interest (T1)

Utilization (T1)

Job Interest (T2)

Utilization (T2)

=Present Duty Position - Aeronautical Station

=Present Duty Position - Airborne Command and Control Post
=Present Duty Position - Airborne Radio Countermeasures Unit
=Present Duty Position - Field Radio Operations Unit
=Present Duty Position - Mars Net Control Station
=Present Duty Position - Mars Station

=Present Duty Position - Mobile Communications Unit
=Present Duty Position - Radio Operations Headquarters
=Present Duty Position - SAC A and B Net Station
=Present Duty Position - TACT and Control Unit Station
=Present Duty Position - Technical School Training Course
=Present Duty Position - Other

=Completed 3 ABR29330 Radio Operator (VOICE! Course

V100 =Are you 7-level or 9-level
V101 =How many 293X3/A/B Type as part of their job
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V102 =Minimum typing speed needed by 293X3/A/B personnel
V103 =Satisfaction with work in present job (Scale 1-7)

V104 =Compared to other jobs in career fld my job is? (Scale 1-7)
V105 =Work experience gained from last asgmt to present job was?
V106 =Changes in present job last
V107 =Changes in present job last
V108 =Changes in present job last
V109 =Changes in present job last
V110 =Changes in present job last
V111l =Changes in present job last 1 1/2 yrs - smaller number of tsks
V112 =Changes in present job last 1 1/2 yrs - more difficult duties

1 172 yrs - re-asgd new base
1
1
1
1
1
1
V113 =Changes in present job last 1 1/2 yrs - easier duties
1
1
1
1
1
1
1

172 yrs - new job same base

1/2 yrs - greater variety of tsks
122 yrs - smaller variety of tsks
1/2 yrs - larger number of tsks

V114 =Changes in present job last
V115 =Changes in present job last
V116 =Changes in present job last
V117 =Changes in present job last
V118 =Changes in present job last
V119 =Changes in present job last 1 1/2 yrs - change dys & responsibility
V120 =Changes in present job last 1 1/2 yrs - no significant changes

V121 =Changes in present job last 1 1/2 yrs - other

V122 =Job attitude - Unit peolicy assigning add duties

V123 =Job attitude - Cost of living in area assigned

V124 =Job attitude - Condition tools or equipment used

V125 =Job attitude - Info provided on AF promotions

V126 =Job attitude - BX/Commissary at your base

V127 =Job attitude - Chance to help people

V128 =Job attitude - Chance to tell others what to do

V129 =]Job attitude - Geographical area assigned

V130 =Job attitude - Work space available

V131 =Job attitude - Opportunity to meet new people

V132 =Job attitude - Your effort compared to effort co-workers

V133 =Job attitude - Economic security you have in the AF

V134 =Job attitude - Recognition received from your family

V135 =Job attitude - Responsibile for your work

V136 =Job attitude - Competence of instrs you have encountered

V137 =Job attitude - Level of danger in your job

V138 =Job attitude - Chance to remain on ad until retirement

V139 =]Job attitude - Chance to do things not violate sense right & wrong
V140 =Job attitude - Educational Opportunities in community

V141 =Job attitude - Friendliness of co-workers

V142 =Job attitude - Engage in physical activity on job

V143 =Job attitude - Change for promotion to others

V144 =]Job attitude - Quality of quarters which you live

V145 =Job attitude - Required telephone communication

V146 =Job attitude - Attention to safety in work area

V147 =Job attitude - Attitude of civ near base toward AF

V148 =]Job attitude - Way your supervisor handles subordinates

V149 =Job attitude - Living & working conditions on TDY

V150 =Job attitude - normal temperature in work area

V151 =Job attitude - PCS opportunities in your specialty

V152 =Job attitude - Demand for job-obtained skill in civ life

172 yrs - more meaningful work
1/2 yrs - less meaningful work

172 yrs - asgd more responsibilities
172 vrs - asgd less responsibilities
172 yrs - asgd supervisory job
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53 =Job attitude - Leave time allowed

5+ =Job attitude - Challenge provided by job
55 =}ob attitude - Your work schedule ]
V156 =Job attitude - Chance to supervise others

V157 =Job attitude - Contribution of work toward national defense
V138 =Job attitude - Fairness of supervisor asign work

V159 =Job attitude - Challenge provided by your job

V160 =Job attitude - Distance to home of record

V161 =Job attitude - Frequency of slack periods on job

V162 =1if in grp 050 (T1); 0 otherwise Ground to air

V163 =1 if in grp 063 (T1): 0 otherwise Point 10 point

Viot =1if in grp 065 (T1): 0 otherwise Supervisor

Vi
Vi
\R

V165 =1 if in grp 036 (T1): 0 otherwise Apprentice point to point i
V166 =1 if in grp 027 (T1): O otherwise Airborne .
V167 =1 if in grp 019 (T1): 0 otherwise Staff NCO E

V168 =1 if in grp 003 (T1): 0 otherwise Tactical specialist
V169 =1 if in grp ISOL(T1): 0 otherwise Isolates - Time 1
V170 =1if in grp 052 (T2): 0 otherwise Ground to air
V171 =1if in grp 056 (T2): 0 otherwise Point 1o point
V172 =1if in grp 089 (T2): 0 otherwise Supervisor - working
V173 =1 if in grp 079 (T2): 0 otherwise Supervisor - administrative
V174 =1 if in grp 030 (T2): 0 otherwise Airborne

V175 =1 if in grp 028 (T2): 0 otherwise Mobile unit
V176 =1 if in grp 011 (T2); 0 otherwise Staff NCO

V177 =1 if in grp 1SOL(T2): 0 otherwise Isolates - Time 2
V178 =Grp 050 (T1) and grp 052 (T2) - (V162 * V170)
V179 =Grp 050 (T1) and grp 056 (T2) - (V162 * VI71)
V180 =Grp 050 (T1) and grp 089 (T2) - (V162 * V172)
V181 =Grp 050 (T1) and grp 079 (T2) - (V162 * V173)
V182 =Grp 050 (T1) and grp 030 (T2) - (V162 * V174)
V183 =Grp 050 (T1) and grp 028 (T2) - (V162 * V175)
V184 =Grp 050 (T1) and grp 011 (T2) - (V162 * V176)
V185 =CGrp 050 (T1) and grp ISOL(T2) - (V162 * V177)
V186 =Grp 063 (T1) and grp 052 (T2) - (V163 * V170)
V187 =Grp 063 (T1) and grp 056 (T2) - (V163 * V171)
V188 =Grp 063 (T1) and grp 089 (T2) - (V163 * V172)
V189 =Grp 063 (T1) and grp 079 (T2) - (V163 * V173)
V190 =Grp 063 (T1) and grp 030 (T2) - (V163 * V174)
V191 =Grp 063 (T1) and grp 028 (T2) - (V163 * V175)
V192 =Grp 063 (T1) and grp 011 (T2) - (V163 * V176)
V193 =Grp 063 (T1) and grp ISOL(T2) - (V163 * V177)
V194 =Grp 065 (T1) and grp 052 (T2) - (V164 * V170)
V195 =Grp 065 (T1) and grp 056 (T2) - (V164 * V171)
V196 =Grp 065 (T1) and grp 089 (T2) - (V164 * V172)
V197 =Grp 065 (T1) and grp 079 (T2) - (V164 * V173)
V198 =Grp 065 (T1) and grp 030 (T2) -~ (V164 * V174)
V199 =Grp 065 (T1) and grp 028 (T2) - (V164 * V175)
V200 =Grp 065 (T1) and grp 011 (T2) - (Vi64 * V1706)
V201 =Grp 065 (T1) and grp ISOL(T2) - (V164 * V177)
V202 =Grp 036 (T1) and grp 052 (T2) - (V165 * V170)
V203 =Grp 036 (T1) and grp 056 (T2) - (V165 * V171)
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V0L —Grp 030 CT1) and grp 089 (C12) - (V165 * V72)
V205 =Grp 036 CTD) and grp 079 (12) - (V165 * VITH)
V206 =Grep 036 (T1) and grp 030 (T2) - (V165 * VT
V20T =Grp 030 (V1) and grp 028 (12) - V165 * V1T5)
V208 =Crp 030 {T1) and grp 011 C12) - (V163 * VT0)
V209 =Grp 036 (T1) and grp 1ISOLET2) - (V165 * VITY)
V210 =Grp 027 (T1) and grp 032 (T2) - (V166 * V170)
V21E =Grp 027 (T1) and grp 056 {T2) - (Vioo * V1T
\‘LZI‘.Z =Grp 027 (T1) and grp 089 (T2) - (V166 * V 172)
213 =Grp 027 (T1) and gep 079 (T2) - (V106 * NV 173)
H =Grp 027 (T1) and grp 030 (T2) - (Voo * VITH)
5 =Grp 027 (T1) and grp 028 (T2) - (VI66 * V7T5)
O =Grp 027 (T1) and grp 011 {T2) - (V166 * V1706)
T =Grp 027 (T1) and grp 1SOL(T2) - (V166 * VITT)
8 =Grp 019 (T1) and grp 052 (T2) - (V16T * V1IT0)
9 =Grp 019 (T1) and grp 056 (T2) - (V16T * VITI)
0 =Grp 019 (T1) and grp 089 (T2) - (V167 * V172)
1 =Grp 019 (T1) and grp 079 (T2) - (V167 * V|73)
2 =CGrp 019 (T1) and grp 030 (T2) - (V167 * VITY)
3 =Grp 019 (T1) and grp 028 (T2) - (V16T * V175
1 *
5

-
[

(SR SUBN RUBN $V)

v 1y 1o 1o te

21
21
21
21
21
22
22
22
22
224 =Grp 019 (T1) and grp 011 {T2) - (V167 * V170)
225 =Grp 019 (1)) and grp 1SOL (T2) -(VieT *VITT
226 =Grp 003 (T1) and grp 952 (T2) - (V168 * V170)
.37 =Grp 003 (T1) and grp 056 (T2) - (V108 * VI171)
228 =Grp 003 {T1) and grp 089 (T2) - (V168 * Vi72)
229 =Grp 003 {T1) and grp 079 (T2) - (V168 * VI173)
230 =Grp 003 (T1) and grp 030 (T2) - (VIOS * VITH)
23
23
23
23
23
23
23
23
23
2
24

I =Grp 003 (T1) and grp 028 (T2) - (V168 * VI7T5)

2 =Grp 003 (T1) and grp U1 (T2) - (V168 * V170)

3 =Grp 003 (T1) and grp 1SOL(T2) - (V168 * VI77)
t =Grp ISOL(TI) and grp 052 (T2) - (V169 * VI70)
3 =Grp ISOL(TI) and grp 056 (T2} - (V169 * V171)
0 =Grp ISOL(T1) and grp 089 (T2) - (V169 * VI72) b
T =Grp ISOL{T) and grp 079 (T2) - (V169 * V173) J
8 =Grp ISOLATI) and grp 030 (T2) - (V169 * VI7T1)

(f(’/(”’/(////’///’/f”/J//

LA R O S O A S ooy e 1o o 1o Loty 1

9 =CGrp 1ISOL(TY) and grp 028 (T2} - (Vi6Y * VI75 ;
V =Grp ISOL(TI) and grp 011 (T2) - (V169 * V176)
I =Grp [SOLLTL) and grp ISOLAT2) - (V169 * VI7T7)
3
' 1
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(PPINDIN D LOGIC OF F TESTING DURING
REGRESSION MODEL-SEERING EXTRCESES

Full Modet (All Variables) vs. Restricred Model ’
(Some Variable Removed from Equation)

.

Variable Removed was a Significant Contributor
1o Prediction and is Replaced

Fult Modet is Retained and
Tosted against a New
Restricted Model {Anothe

Variable is Removed)

NS Variable Removed was not o Sugmificam Predictor i
and is Dropped tram Analysis .
1

Former Restrcted Maodel becormes i
Newe Full Model Tested against New 1
Y
|

Restricted Modet {Anotha Varabile
15 Removed)

.

NS Variable Removed was not
gnificant

NS Variable 1s not Variable was significant *
Significant P 05

Variable Removed was
Significant P -~ .05

e

Variable **

ONE OUT OF THESE 8 POSSIBLE REGRESSION MODELS {S THE FINAL MODEL. THE SQUARE :
IS DEFINED AS A FINAL MODEL OF PREDICTION! 1

o T

Each node {indicated by a cirele represents an Fotest between a full and restricted linear
regression model. At each node. the variable or variables being removed are indicated. If the
stutistical F testis significant. the process moves downward 1o the lefil retaining the full model. and
generating a new restricted model by removing another vartable, I the F testis nonsignificant. the
process moves downward to the right. with the restricted modet becoming the pew full model and a
new restricted model is then generated by removing another variable. The branching continues antil
all variables have been determined to be significant contributors to prediction of the eriterion. This
results in a final model (a square) opposed to less efficient alternative models (triangles).

The following diagrams portraving modelarveking exercises have heen abbreviated in order to

show only the pathways that resultin ~|al|~luall\ significant I tests. In the above 3 level exanmple. the

. first level has two possible outcomes (’ ). At the second level the possibilities grow to R

outcomes. At the third level, the possibilities have grown to 27 or 8 outcomes {seven triangles and

one square). The sequence | structure which follows has 11 levels which result in 21 rders of

magnitude. or 2048 outeomes. Sinee only significant outcomes are of interest. the remainder of the
structure is not shown,
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STARTING MODEL FTC FTC FTC FTC FTC FTC

JOB INTEREST = FT+C+ Al + A2 + TAFMS + TAFMS2 + GRD + GRD?
OR FTC FIC, FIC FTC, FTC FTC,
+ ED + ED? + MOJ + MOJ2 + AGE + AGEZ +SEX

FELT UTILIZATION

STARTING Model 1 vs. Model 2
Career Interactions Removed

S Model 2 vs. Mode! 3
A|2, Grade2, Age2, and Education2 Removed

NS Model 3 vs. Model 4
TAFMSZ and MOJ2 Removed

NS Model 4 vs. Model 5
Sex Removed

S Model 5 vs. Model 6
Education Removed

NS Mode! 6 vs. Model 7
Months on Job Removed (Significant P < .05 Replaced
in Equation)
INTEREST *
UTILIZATIQN X

Mode! 6 vs. Model 8
Aptitude Index Removed

NS Model 8 vs. Model 9

Career Status Removed

NS Model 9 vs. Model 10
Age Removed

NS Mode! 10 vs. Mode! 11
Total Active Federal Months Service Removed
(Significant P < .05 Interest P < .01 Utitization
SReplaced in Equation)
Model 10 vs. Mode! 12

Grade Removed

INTEREST *
UTILIZATIOPLS

Final Model — Model 12
JOB INTEREST

OR =MOJ + TAFMS
FELT UTILIZATION

[
E Sequence 1. Model-Seeking Exercise: Job Interest and Felt Utilization — Selection of Individual Input Variables
9
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STARTING MODEL
SATISFACTION = SAME AS INTEREST AND UTILIZATION

STARTING Model 1 vs. Mode! 2
Career Interactions Removed

S
Modet 2 vs. Mode! 3

AI2, Gradez, Agez, and Education2 Removed
NS Model 3 vs. Model 4
TAFMSZ and MOJZ Removed

Model 4 vs. Model 5
Sex Removed

Model 5 vs. Model 6
Education Removed

NS Model 6 vs. Model 7

Months on Job Removed (Signiticant P <. .05 Replaced
in Equation)

NS
Model 6 vs. Model 8

Aptitude Index Removed (Significant P < .05

Replaced in Equation)

Model 6 vs. Model 9

Career Status Removed

Mode! 9 vs. Model 10
Age Removed

S Model 10 vs. Model 11

Total Active Federal Military Service Removed

NS Model 11 vs. Model 12

Grade Removed (Significant P -, .01 Replaced
in Equation)

FINAL MODEL
MODEL 11
SATISFACTION - MOJ Al + GRADE

Sequence 1. Model-Seeking Exercise: Job Satistaction  Selection of Indwidual Input Variables
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STARTING MODEL ETC FTC
JOB INTEREST = MOJ + TAFMS + NTASK + NTASK2 + ATDPUT + ATDPUT?

ETC SKILL LEVEL
+ NSUPV + NSUPVZ +3+5+7+9

STARTING Model 1 vs Model 2
Career Interactions Removed

Mode! 2 vs. Model 3
Skill Levels Removed
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4
;
;
2
3
3
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NS Model 3 vs. Model 4
ATDPUTSZ Removed
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<ot

NS Model 4 vs. Model 5
NSUPV2 Removed

SRR RN

NS

Madel 5 vs, Model 6
NTASKZ Removed (NTASKS? is Significant P < .01

and is Replaced in Equation)

Model 5 vs. Model 7
ATDPUTS Removed

Model 7 vs. Model 8
NSUPV Removed

NS

FINAL MODEL — Model 8
JOB INTEREST = MOJ + TAFMS + NTASK
+NTASK2

e s

Sequence 2. Model-Seeking Exercise: Job Interest — Selection of Situational Input Variables

|
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STARTING MODEL FTC FTC FTC
JOB SATISFACTION = MOJ + Al + GRADE + NTASK + NTASKZ + ATDPUT

FTC FTC FTC SKILL LEVEL
+ ATDPUTZ + NSUPV + NSUPV2 + 3+ 5+7+9

STARTING Model 1 vs. Model 2
Career Interactions Removed

NS Model 2 vs. Model 3

Skill Levels Removed

Model 3 vs. Model 4
ATDPUTSZ Removed

Model 4 vs. Model 5
NSUPV2 Removed

NS
Model 5 vs. Model 6
Ng andis Replaced in Equation)

Model 5 vs. Model 7
ATDPUTS Removed

Model 7 vs. Modet 8
NSUPV Removed

NS

FINAL MODEL — MODEL 8
+ NTASK?

Sequence 2. Model-Seeking Exercise: Job Satisfaction — Selection of Situational Input Variables
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NTASK? Removed (INTASKS? is Significant P < .01

SATISFACTION = MOJ - Al + GRADE + NTASK
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STARTING MODEL

JOBINTEREST = MOJ + MOJ + "TAFMS + NTASK + NTASK?
AT TIME 2 Timel1 Time2  Time1&2  Time! Time 1
+ NTASK + NTASKZ + JOBINTEREST
Time 2 Time 2 Time 1

START ING Model 1 vs. Model 2

MOJ Time 2 Removed

Model 2 vs. Model 3
NTASK and NTASK2 Time 2 Removed (Significant P < .01 Replaced in
Equation)

NS

NS
FINAL MODEL ~ MODEL 3

MOJ + TAFMS + NTASK +
JOB INTEREST = Time 1 Time 1 & 2 Time 1

- NTASK2 + NTASK + NTAS'K2 + JOB INTEREST
Time 1 Time 2 Time 2 Time 1

FINAL MODEL 3 vs. MODEL 4
.x NS All Individual Inputs Removed {Significant P <. .01 Replaced in Equation)

Sequence 3. Attitude Change Model Seeking Exercise: Job Interest — Selection of Individual and Situational
Input Variables at Both Time 1 and Time 2 Associated with Attitudes Change.
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STARTING MODEL

LR ey ™

FELT UTILIZATION - MOJ + MOJ + TAFMS + MTASK + !
Time 2 Time 1 Time 2 Times 1&2 Time 1 :
NTASK?Z +NTASK +NTASK? +ATDPUTS +
Time 1 Time 2 Time 2 Time 1 :
ATDPUTS + SKILL LEVELS + FELT UTILIZATION !

Time 2 Time 1

STARTING Model 1 vs. Model 2
MOJ Time 2 Removed

Model 2 vs. Model 3
NTASK and NTASK2 Time 2 Removed (Significant P < .01 Replaced
in Equation)

NS

Model 2 vs. Mode! 4
ATDPUTS Time 2 Removed (Significant P < .05 Replaced in Equation)

FINAL MODEL — MODEL 4
UTILIZATION= MOJ + TAFMS + NTASK + NTASKZ + NTASK

Time 1 Times 1&2 Time 1 Time 1 Time 2
+ NTASK2 + ATDPUTS + ATDPUTS + SKILL LEVELS
Time 2 Time 1 Time 2
+ FELT UTILIZATION
Time 1

FINAL MODEL 4 vs. Mode! 5
All Individual Inputs Removed (Significant P < .05 Replaced in Equation)

Sequence 3. Attitude Change Model-Seeking Exercise: Felt Utilization — Selection of Individual and Situational

Input Variables at both Time 1 and Time 2 Associated with Attitude Change.
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STARTING MODEL

STARTING Mode! 1 vs. Model 2
16 (8 Time 1 + 8 Time 2) Groups

NS
Model 2 vs. Mode! 3

8 Time 2 Groups Removed (Significant P < .01, Time 2 Groups Replaced
S

in Equation)
Model 2 vs. Model 4
NS 8 Time 1 Groups Removed

FINAL MODEL — MODEL 4
JOB INTEREST = 8 TIME 2 GROUPS

' Sequence 4. Model-Seeking Exercise: Job Interest — Selection of Job Types.

STARTING MODEL
FELT UTILIZATION = 8 GROUPS TIME 1 X 8 GROUPS TIME 2 = 64 INTERACTION
GROUPS

STARTING Model 1 vs. Model 2
16 (8 Time 1 + 8 Time 2) Groups

Model 2 vs. Model 3
8 Time 2 Groups Removed (Significant P < .01, Time 2 Groups Replaced
NS

in Equation)
Model 2 vs. Model 4
8 Time 1 Groups Removed (Significant P < .05, Time 1 Groups

Replaced in Equation)
FINAL MODEL - MODEL 2

FELTUTILIZATION = 8TIME 1 GROUPS + 8 TIME 2 GROUPS

Sequence 4. Model Seeking Exercise: Felt Utilization — Selection of Job Types

100

JOB INTEREST = 8 GROUPS TIME 1 X 8 GROUPS TIME 2 = 64 INTERACTION GROUPS
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STARTING MODEL

SATISFACTION = 8 GROUPS TIME 1 X 8 GROUPS TIME 2 =64 INTERACTION
GROUPS

STARTING Model 1 vs. Model 2
16 (8 Time t + 8 Time 2} Groups

NS

Model 2 vs. Mode! 3
8 Time 2 Groups Removed {Significant P < .01, Time 2 Groups
S Replaced in Equation)

Model 2 vs. Model 4
8 Time 1 Groups Removed

NS
FINAL MODEL — MODEL 4
SATISFACTION = 8 TIME 2 GROUPS

Sequence 4. Model-Seeking Exercise: Job Satisfaction — Selection of Job Types.
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STARTING MODEL
INTEREST = INDIVIDUAL INPUTS + SITUATIONAL INPUTS + TIME 2 JOB TYPES

STARTING Model 1 vs. Model 2
Job Type Information Removed (Significant P < .01, Job Types Replaced in
NS Equation)

FINAL MODEL — MODEL 1
SATISFACTION = INDIVIDUAL, SITUATIONAL AND JOB TYPE INPUTS

STARTING MODEL
UTILIZATION = INDIVIDUAL INPUTS + SITUATIONAL INPUTS + TIME 1 JOB
TYPES + TIME 2 JOB TYPES

STARTING Model 1 vs. Model 2
NS Job Type Information {Time 1 and 2) Removed (Significant P < .05, Job Types
Replaced in Equation)
FINAL MODEL - MODEL 1
UTILIZATION = INDIVIDUAL, SITUATIONAL AND JOB TYPE INPUTS

STARTING MODEL
SATISFACTION = INDIVIDUAL INPUTS + SITUATIONAL INPUTS + TIME 2
JOB TYPES

STARTING Modei 1 vs. Model 2

Job Type Information Removed (Significant P < .01, Job Types Replaced in

NS Equation)
FINAL MODEL — MODEL 1
SATISFACTION = INDIVIDUAL, SITUATIONAL AND JOB TYPE INPUTS

Sequence 5. Model-Seeking Exercise: All Three Criteria — Contribution of Job Type information.
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SPECIFICATION OF REGRESSION MODELS

Sequence 1. Individual Inputs e

Model Variance Source Removed

Predictor Variables

Job Interest Criterion =Variable 85

1 (Starting Model) 1-2, 5-8, 11-14, 17-20, 23-26, 29-32, 35-39
2 Career Interactions 14, 9-10, 15-16, 21-22, 27-28, 33-34, 39
3 AI2, Grade?, Age?, Education? 1-3,9-10, 15, 21, 27-28, 33, 39
4  TAFMSZ2 MoOJ 13,9, 15, 21, 27, 33, 39
5 Sex 13,9, 15, 21, 27, 33
6 Education 1-3,9, 15, 27, 33
7 Months on Job (MOJ)* 13,9, 15, 33
8 Aptitude Index (AI) 1-2,9, 15, 27, 33
9 Career Status 9,15, 27, 33
10 Age 9,15, 27
11 TAFMS* 15, 27
123 Grade 9,27
Felt Utilization Criterion =Variable 86
Felt utilization follows the same pattern of variance removal as job interest (see above).
Ovenll Satisfaction Criterion =Variable 103
1 (Starting M odel) 1-2, 58, 11-14, 17-20, 23-26, 29-32, 35-39
2 Career Interactions 14, 910, 15-16, 21-22, 27-28, 33-34, 39
3 AI2 Grade?, Age?, Education? 13, 9-10, 15, 21, 27-28, 33, 39
4 TAFMS2,MO) 13,9, 15, 21, 27, 33, 39
5 Sex 13, 9, 15, 21, 27, 33
6 Education 13,9, 15, 27, 33
7 Months on Job (MOJ)* 13,9, 15, 33
8 Aptitude Index (AD)* 1-2,9, 15, 27, 33
9 Career Status 3,9,15, 27,33
10 Age 3,9,15, 27
118 TAFMS 3,15, 27
12 Grade* 3,27
*Variables replaced
Final Model
103

e e v b 0 T



TP T © SO kT RIS 81 ok T S mane s 2 e T

[

&

Sequence 2. Sitatonal Inputs

Model Varance Source Removed Predictor Variables

Job Interest Criterion =Variable 85

1 (Starting M odel) 9, 27, 4245, 48-51, 60-63, 66-69
2 Career Interactions 9, 27. 4041, 4647, 58-59, 66-69
3 Skill Levels 9. 27, 4041, 4647, 58-59
4 ATDPUTS? 9, 27, 4041, 46, 58-59
5 NSUPV2 9, 27. 4041, 46, 58
6 NTASK 2» 9, 27, 40, 46, 58
7 ATDPUTS 9. 27. 4041, 58
82  NSUPV 9. 27, 4041

Felt Uilization Criterion =Variable 86
1 (Starting M odel) 9. 27, 4245, 48-51, 60-63. 66-69
2 Career Interactions 9, 27, 40-41. 46-47. 58-59. 66-69
3 Skill Levels* 9, 27, 40-41. 4647, 58-59
1 ATDPUTS?2 9, 27. 4041, 46. 58-59, 66-69
5 NSUPV2 9, 27, 4941, 46, 58. 6669
6 NTASK?2* 9. 27. 40. 46, 58. 6669
7 ATDPUTS* 9, 27. 4041, 58, 66-69
88  NSUPV 9, 27, 4041, 46, 66-69

Ovenall Satisfaction Criterion =Variable 103

1 (Starting Model) 3, 15, 27, 4245, 48-51, 60-63, 66-69
2 Career Interaction 3,15, 27, 4041, 4647, 58-59, 66-69
3 Skill Levels 3, 15, 27, 40-41, 4647, 58-59
4 ATDPUTS?2 3. 15, 27, 40-41, 46, 58-59
5 NSUPV2 3, 15, 27, 40-41, 46, 58
6 NTASK 2+ 3. 15, 27, 40, 46, 58
7 ATDPUTS 3,15, 27, 4041, 58
82  NSUPV 3,15, 27, 4041

*Variables replaced
3Final model
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Sequence 3. Auitude Change
Mode! Variance Source Removed Predictor Variables
Job Interest Criterion =Variable 85
| (Saarting Model) 9. 27, $0-41. 70-71. 82-83
o MOJ Time 2 R 9, 40-41, 70-71. 82-83
3 NTASK. NTASK® Time 2* 9. 70-71, 82-83
} All individual inputs*
both Time | and Time 2 40-41. 70-71. 83
Felt Utilization C.iterion = Variable 86
| (Sarting Model) 9. 27, 40-41. 46, 66-69, 70-72, 82. 84
oo MOJ time 2 ) 9. 40-11. 46. 66-69, 70-72. 82. 84
3 NTASK. NTASK- time 2* 9. 16. 66-69. 70-72. 82, 84
t ATDPUTS time 2* 9. W-11, 66-69, 70-72, 82, 84
> All individual inputs*
both Time | and Time 2 10-41. 46, 66-09, 70-72, 84
*Variables replaced
“Final moded
Sequence 4. Job Type Inputs
Model Variance Source Removed Predictor Variables
Job Interest Criterion =Variable 83
1 (Starting Model) 178-241
2 Job type interactions
Time 1 and Time 2 162-177
3 Job types Time 2* 162-169
4% Job types Time 1 170-177 (
3 Feh Utilization Criterion =Varable 86
i 1 (Starting Model) 178-241
i 28 Job type interactions
! Time 1 and Time 2 162-177
; 3 Job types Time 2* 162-169
; 4 Job types Time 1* 170-177
4
¢ 105 )
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4 : Overall Job Satisfaction = Variable 103
‘ i tStarting Model) 178-211 :
2 Job type interactions ?
Time ) and Time 2 162-177 :
: Joh tvpes Time 2* 162-169
@ Job types Time | 170-177
*Varnubles replaced
A ial meseded
Sequence 5. Career Ladder Specific Prediction
Model Varance Source Removed Predicwr Variables
Job Interest Criterion =Variable 85
12 (Starting Model) 9, 27. 4041.170-177
2 All job types (Time 2)* 9, 27. 4041
Felt Utlization Criterion =Variable 86
12 (Starting Model) 9. 27. 40-41. 46. 66-09. 162-177
2 All job types (Time 1 and Time
2)* 9, 27, 40-41. 46. 66-69
Overall Job Satisfaction =Variable 103
1 (Starting Model) 3. 15. 27, 4041, 170-177
2 All job types (Time 2)* 3. 15. 27. 4041 k
]
*Variables replaced i
1 Final Model I
k-
2 !
i‘
i
!
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Removal of Export Control Statement

Defense Technical Information Center
Attn: DTIC/DDA (Mrs Crumbacker)
Cameron Station

Alexandria VA 22314

1. Please remove the Export Control Statement which erroneously appears on
the Notice Page of the reports listed ommympmppemwem:. This statement is
intended for application to Statement B reports only.

2. Please direct any auestions to AFHRL/TSR, AUTOVON 240-3877.
FOR THE COMMANDER

Wonditd I lodecon

WENDELL L. ANDERSON, Lt Col, USAF 1 Atch
Chief, Technical Services Division List of Reports

Cy to: AFHRL/TSE




